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PURPOSE 

 
The purpose of this Agreement is to maintain a harmonious relationship between the 
Company and employees; to define clearly the hours of work, rates of pay and 
conditions of employment; to provide for an amicable method of settling differences 
which may from time to time arise; and to promote the mutual interest of the Company 
and its employees, and in recognition whereof, the Parties hereto covenant and agree as 
follows: 

Neither the Union nor the Employer in carrying out their obligations under this 
Agreement shall discriminate in matters of hiring, training, promotion, transfer, lay-off, 
discharge or otherwise because of race, colour, creed, national origin, age, sex, sexual 
orientation or marital status. 

 
ARTICLE 1 - RECOGNITION 

 
1.01 This Agreement shall apply solely to employees in the bargaining unit for which the 

Union is certified under the B.C. Labour Relations Code and shall be binding on the 
Employer and the Union and their respective successors and assigns. 

Employees are excluded who are qualified to become registered members of the 
Association of Professional Engineers without further examination and who are classified 
as Engineers or Engineers in Training (E.I.T.), it being agreed that no classification shall 
include "Engineer" in this title unless the education normally required for the proper 
performance of work is the equivalent of that required to qualify for the said registered 
membership. 

1.02 Upon written authorization from the employee the Employer agrees to deduct Union 
Initiation fees, dues and assessments from the wages of each employee and to transmit 
the monies so collected to the Union, once monthly, together with a list of employees 
from whom such deductions have been made. 

 

ARTICLE 2 - UNION SECURITY 
 

2.01 As a condition of employment, every employee covered by this Agreement who is or 
shall become a member of the Union, shall remain a member during the life of this 
Agreement. 

All employees hired subsequent to the date of ratification of this Agreement, as a 
condition of employment, shall on their first day of employment, become and remain 
members in good standing of the Union. 
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ARTICLE 3 - UNION REPRESENTATION 

 
3.01 Office Committee  

The Company shall recognize an Office Committee of two (2) employees elected by the 
bargaining unit to act as Office Stewards. 

(a)        Composition of the Committee 

Two (2) of the Committee Members must have a minimum of one (1) year's service 
with the Company. 

Wherever possible, there shall be no more than one (1) employee from any 
department on the Office Committee. 

(b)        Authority of the Committee shall include the following activities: 

The investigation and presentation of grievances and disputes and of such 
complaints or evidence as may give rise to grievances or disputes. 

Participation in collective bargaining and in arbitration hearings when authorized 
by the Union. 

Transmission, posting or otherwise delivering Union notices or bulletins of 
information to employees or to the Company. 

   The Steward or Alternate will be allowed to be present during disciplinary action 
at the request of the employee being disciplined. 

(c) Time spent on Union Business 

It is understood that the Office Committee Steward has his/her regular work to 
perform on behalf of the Company and will spend only such time during working 
hours as is necessary to carry out their activities in 3.01(b) above.  The Steward 
will obtain the permission of his/her supervisor before leaving his/her work to deal 
with the above activities. 

The Steward will be allowed to carry out his/her duties under 3.01(b) above 
without loss of  pay, however, it is understood that no payment shall be made for 
participation in collective bargaining which extends beyond the regular workday. 

 

ARTICLE 4 - THE RIGHTS OF THE COMPANY 
 

4.01 Management rights exercised by the company are reserved to and are vested exclusively in 
the Company subject to the provisions of this Collective Agreement. All employees are 
required to read, accept and acknowledge the Sulzer Code of Business Conduct.   

It is understood all company rules and policies including the Sulzer Code of Business 
Conduct shall be reasonable, fair, subject to the grievance procedure and shall not be 
inconsistent with the provisions of the Collective Agreement.   
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ARTICLE 5 - DEFINITION OF EMPLOYEES 
5.01 Probationary Employee 

All new employees employed in job levels #1 through #4 will be considered probationary 
for the first sixty (60) days of employment.  All new employees employed in job levels #5 
through #12 will be considered probationary for the first ninety (90) days of employment. 
 Employee absences shall not be included in the said probationary periods.  After 
successful completion of the probationary period an employee will become regular.  A 
probationary employee attaining regular status will have rights under this Agreement 
which are based on length of service or seniority dated from the start of continuous 
employment. 

5.02 Regular Employees 

An employee hired to work on a full-time basis in a regular continuing position. 

5.03 Temporary Employees 

(a) Definition 

An employee hired for a specific period not exceeding three (3) months duration, 
except when extended by mutual agreement between the Union and the 
Employer, or an employee hired on an on-call basis for a period not exceeding 
five hundred (500) hours. 

(b) Temporary employee to attain regular status 

A temporary employee shall attain regular status after three (3) months full-time 
temporary employment or five hundred (500) hours of on-call temporary 
employment and shall have the rights under this Agreement which are based on 
length of service or seniority dated from the start of continuous employment if 
full-time or accumulated service if on-call. 

(c) Bridging of temporary employment 

A temporary employee hired back within thirty (30) days of lay-off shall continue 
to accrue service towards regular status. 

(d) Benefits 

Temporary employees shall receive vacation pay and statutory holiday benefits in 
accordance with the Employment Standards Act of B.C. and Employment 
Standards Act Regulations 

 
(e) Any temporary employee hired for two (2) weeks or more shall pay sum equal to 
  dues. 
(f) Whenever practical, the Company agrees to provide a minimum of seven (7) 
  days notice to the Office Committee before hiring a temporary employee.   Such 
  notice will provide a start date and an end date for the temporary employees' 
term 
  of employment. 
(g) Temporary employees will not displace any bargaining unit member, nor will 
  temporary employees cause the layoff, or prevent the recall, of any bargaining 
  unit member.   

5.04 Regular Part-time Employees 

An employee hired on a permanent part-time basis who works less than the regular 
full-time hours of work per week.  Such employees shall be covered by all conditions of 
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this Agreement except as follows 
(a) Sick leave entitlement shall be on a pro-rata basis consistent with the time 
  employed. 
(b) Statutory holiday pay shall be the average of the employee's daily earnings, 

exclusive of overtime, for the days the employee has worked in the four (4) week 
period immediately preceding the week in which the general holiday occurs, 
provided however, that should the statutory holiday occurs on a regularly 
scheduled working day, the employee shall receive that day off with full pay. 

5.05 Maximum allowable temporary or part-time employees 

The number of temporary full or part-time employees shall not exceed two (2) at any one 
time.   This number shall only be increased by mutual agreement 

For the purpose of this Article 'Temporary Employees' will also include Summer Students 
and Contractors (where the Contractor is performing what would be considered 
bargaining unit work).  Co-op students are not included in the definition of  'Temporary 
Employees'. 

 

ARTICLE 6 - HOURS OF WORK, OVERTIME AND SHIFT PREMIUM 
6.01 The basic work day for full-time employees shall be eight (8) hours worked between the 

hours of 7:00 a.m. and 5:15 p.m. and the basic work week shall be forty (40) hours 
Monday to Friday inclusive. 

(a)  Shift Premiums 

If a second shift is employed, the hours of work shall be eight (8) hours per shift; 
with a daily shift premium paid to each such employee in the amount of forty-five 
(45) minutes additional pay calculated on the employee's job level rate of pay. 
Second shift is defined as an eight (8) hour period worked commencing after the 
start of the regular day shift. 

(b) If a third shift is employed, the hours of work shall be seven and one-half (7½) 
hours per shift; with a daily shift premium paid to each such employee in the 
amount of one and one-quarter (1¼) hours additional pay calculated on the 
employee's job level rate of pay. Third shift is defined as a seven and one-half (7 
½) hour period worked commencing after the start of the second shift. 

6.02 The actual starting and stopping times will be determined by the Company who will 
consult with the Union before changing such times. 

6.03 A lunch period of thirty (30) minutes or forty-five (45) minutes, at the employee's option, 
will be taken in the middle of the regular working day; precise times to be arranged 
between the Managers and the employees. 

6.04 Employees will either have access to refreshments during the day with no specified rest 
period or have two (2) rest periods per day of fifteen (15) minutes each, one in the 
morning and one in the afternoon, which shall be provided without loss of pay.  But not 
both. 

Employees must make arrangements with their supervisor, before any changes are 
made regarding access to refreshments. 
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6.05 Overtime Premium 

All time worked in excess of the basic work day, Monday to Friday, shall be considered 
overtime and be paid for at two hundred (200%) percent of the employee's regular hourly 
rate of pay. For the purposes of overtime calculation the provisions of Article 8.15 (i) may 
apply. 

6.06 Employees shall have the opportunity to bank overtime hours worked.   For each hour of 
overtime worked the employee would have banked two (2) hours to be taken as paid 
time off.   The total number of hours held in the bank at any given time will be forty (40).  
No more than sixty (60) banked overtime hours are allowed to be used in any calendar 
year. Any unused banked hours will be paid out at the end of the year.      

Banked overtime pay may be withdrawn by an employee in whole or in part   In the event 
an employee also wishes equivalent time off, such time will be, by mutual agreement 
and subject to the operating needs and service requirements of the business.  Banked 
hours cannot be taken in prime vacation periods or added to regular holidays and 
statutory holidays.   The one exception to this is during slack time.   Banked Overtime 
will not be unreasonably denied. 

6.07  All time worked on Saturday, Sunday and Statutory Holidays shall be considered 
overtime and be paid for at two hundred (200%) percent of the employee's regular hourly 
rate of pay. 

6.08 Meal Period 

An employee requested to work overtime beyond the regular work day shall be allowed 
a one-half (½) hour paid meal period at two hundred (200%) percent of the employee's 
regular hourly rate of pay, provided such overtime is equal to or is in excess of two (2) 
hours work. 

6.09 Call-Outs 

An employee called back to work after completing a regular day's work, or from a regular 
day off, shall be paid overtime rates for a minimum of four (4) hours or for the time 
worked, whichever is greater. 

6.10 Overtime is to be voluntary but, when there are no volunteers, it is acknowledged that 
overtime will be worked and will be distributed equally among the employees classified 
to perform the work. 

6.11 The Company shall give each employee at least twenty-four (24) hours notice before 
altering that employee's present shift.  If any shift change occurs with less than 
twenty-four (24) hours notice, all shifts worked in that period shall be paid at the 
prevailing overtime rates, excluding shift differential if applicable which shall be paid as a 
separate premium. 

6.12 Shift Break 

It is intended that every employee shall have a full shift break between shifts.  In the 
event that an employee is recalled to work before such shift break has elapsed, he/she 
shall be considered as still working on his/her previous shift and shall be paid the 
appropriate overtime rates for work performed after recall.  No employee shall be 
permitted to resume work of his/her own accord until a full shift break has elapsed. 

6.13  Business Travel  

Travel time refers to elapsed travel time. 
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Travel time initiated during regular shift hours: 
Travel time authorized by the Company or the customer and initiated during regular shift hours will 
be paid at straight time except for those hours traveled beyond the regular shift hours, which will be 
paid for at time and one-half.  The exception to this provision would be where reasonable sleeping 
accommodation is provided.  In this instance, time would cease at 9:00 p.m. and commence at 8:00 
a.m. the next day. 

Travel time initiated outside of regular shift hours: 
Travel time authorized by the Company or the customer and initiated outside the employee’s 
regular shift hours, Monday to Friday inclusive, Saturday, Sunday and any Holiday, will be paid for 
at time and one-half up to a maximum of eight (8) hours in any twenty-four hour period.  The 
exception to this provision would be where reasonable sleeping accommodation is provided.  In this 
instance, time would cease at 9:00 p.m. and commence at 8:00 a.m. the next day. 

Travel time for educational purposes: 

Business travel does not include travel time for educational purposes and will be paid for at straight 
time.  Travel for educational purposes will be supported by the signed approval of the Training and 
Educational Record, form 2032-6.  The exception to this provision would be where reasonable 
sleeping accommodation is provided.  In this instance, time would cease at 9:00 p.m. and 
commence at 8:00 a.m. the next day. 

Fares, accommodation and meals (as set out in the Company Travel Policy) shall be provided for 
the employee at no cost to the employee. 

Compensation for personal vehicle use will be per the Company Travel Policy. 

 

ARTICLE 7 - STATUTORY HOLIDAYS 
7.01  (a) All employees covered by 

this Agreement shall receive eight (8) hours pay at the regular straight  time rates 
for each of the following Statutory Holidays, in addition to any wages which they 
may be in receipt of as enumerated in Article 6,of this Agreement. 

 

New Year's Day      Easter Monday B.C. Day Remembrance Day 

Family Day     Victoria Day Labour Day Christmas Day 

Good Friday Canada Day Thanksgiving Day Boxing Day 

   Floating Statutory 

... and one (1) other holiday if declared by the Federal or Provincial Government. 

(b) The day observed or celebrated by the Nation or Province shall be considered 
the Holiday, with the provision that Statutory Holidays falling on Saturday or 
Sunday, will be celebrated on the immediately following Monday.  In cases where 
Statutory Holidays fall on a consecutive Saturday and Sunday, they will be 
celebrated on the immediately following Monday and Tuesday.
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(c) Floating Statutory Holiday 

The thirteenth (13th) guaranteed Statutory Holiday, with pay, shall be granted to 
all employees who qualify with the provisions contained in Article 7 of this 
Agreement.  The Floating Statutory Holiday is to cover those situations where a 
regular Statutory Holiday falls on a Thursday and/or a Tuesday, and the Monday 
and/or Friday would be a regular working day.  In any calendar year where the 
preceding situation does not exist, a mutually acceptable day, which may include 
Heritage Day, will be chosen. 

(d) In order to qualify for a regular day's pay for a Statutory Holiday as enumerated 
in subsections (a), (b) and (c), the employee must have worked fifteen (15) 
working days' in the prior thirty (30) calendar days'. 

Exceptions to the foregoing shall be made in cases where the following 
conditions prevail. 

(a) The employee is off work due to industrial accident or disease for a period 
not in excess of two (2) calendar months. 

(b) The employee is prevented from working due to a bona fide illness for a 
period not in excess of two (2) calendar months.  A Doctor's certificate 
shall be submitted as proof. 

(c) Temporary lay-off not exceeding two (2) weeks and/or termination of 
services within two (2) weeks preceding any of the designated holidays. 

(d) Where leave of absence has been approved and the employee has 
worked some time during the two (2) calendar weeks preceding the week 
in which the holiday occurs. 

 
ARTICLE 8 - ANNUAL VACATIONS and LEAVES of ABSENCE 

 

8.01 Annual vacations with pay shall be granted employees based on length of seniority with 
the Company as defined in Article 12.01.  For the purpose of calculating vacation 
entitlement the vacation year shall commence in accordance with each employee's date 
of hire. 

8.02 Upon completion of six (6) months service in his/her first year of employment, an 
employee shall be entitled to receive a paid vacation of five (5) working days which if 
taken, will be deducted from his/her ten (10) days earned for the first (1st) year.  Such 
vacation shall be taken at a time mutually agreed with the Company. 

8.03 Each employee with one (1) year or more of service shall be granted ten (10) working 
days of vacation annually.  Payment for said vacation shall be at the employee's current 
wage rate at time vacation is taken or four (4%) percent of total wages, whichever is 
greater. 

8.04 Each employee with three (3) years or more of service shall be granted fifteen (15) 
working days vacation annually.  Payment for said vacation shall be at the employee's 
current wage rate at time vacation is taken or six (6%) percent of total wages, whichever 
is greater. 
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8.05 (a) Each employee with eight (8) years or more of service shall be granted twenty 
   (20)  working days vacation annually. 

Payment for said vacation shall be at the employee's current wage rate at time 
vacation is taken or eight (8%) percent of total wages, whichever is greater. 

(b) Each employee with fourteen (14) years or more of service shall be granted 
 twenty-five (25) working days vacation annually.  
Payment for said vacation shall be at the employee's current wage rate at time 
vacation is taken or ten (10%) percent of total wages, whichever is greater. 

(c) Each employee with nineteen (19) years or more of service shall be granted thirty 
(30) working days vacation annually.  Payment for said vacation shall be at the 
employee's current wage rate at time vacation is taken or twelve (12%) percent 
of total wages whichever is greater. 

8.06 The Company shall pay to each employee his/her annual vacation pay, at least seven 
(7) days prior to commencement of each employee's vacation. 

8.07 Except in those vacation years where Maternity Leave is granted to the employee, an 
employee paid less than twelve hundred (1200) hours pay in the vacation year will be 
paid on a percentage of earnings basis for purposes of vacation payment. 

8.08 Vacation Scheduling 

The Company has established a vacation scheduling system as follows:   

Sign Up  
A sign up sheet shall be circulated during the first part of the year.   Employees will be 
given first opportunity at vacation selection, by seniority, until the second Friday in 
March. Following the second Friday in March, vacation will be granted on a first come, 
first serve basis.   

Core Period 
To ensure a fair allocation of vacation time during the summer months, a core period will 
be established between May 1 and September 30.   

During this core period, vacations may only be taken in intervals of two (2) weeks or 
less. Outside the core period, when vacation entitlement permits, annual vacation may 
be scheduled in intervals greater than two (2) weeks.   

Company Requirements 
Adequate staffing must be maintained during summer core period and the two (2) week 
period at the end of December.    

Consecutive time off for employees working in the same department cannot be 
guaranteed.   

Some departments may have to close during a specified time of the year to reflect 
outside agency or supplier closures.    

Vacation may be scheduled outside the above guidelines by mutual agreement.    

8.09 In the event that any of the Statutory Holidays of Article 7 occur during the period of an 
employee's vacation, an additional day's vacation, with pay, shall be allowed for each 
holiday so occurring. 

8.10 Employee is permitted to carry over up to five (5) days vacation to be used in the 
following calendar year.  When this vacation is used it will be paid out at the rate it was 
earned at, not at the employee's current rate. 
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8.11 Employee can be paid out for one (1) week of his/her vacation entitlement (as opposed 
to taking the time off) providing the following conditions are met: 

(a) The employee has taken off at least the minimum vacation entitlement required 
by law, and 

(b) Management agrees to the pay out. 

8.12 Leave of Absence 

The Company, at its discretion and without prejudice, may grant leave of absence to any 
all such requests shall be in writing 

8.13 The Company will grant leave of absence, without pay, upon written request of the 
Union, to not more than one (1) employee at any one time to attend Union Conventions 
or Conferences.  Such leaves shall not exceed a total of ten (10) working days per year. 
 The Union will request such leave by giving the Company at least two (2) weeks notice 
prior to the commencement of the leave. 

8.14 Bereavement Pay 

In the case of death in the immediate family of an employee, i.e. husband, wife, 
common-law-spouse, child, mother, step-mother, father, step-father, brother, step-
brother, sister, step-sister, mother-in-law, father-in-law, sister-in-law, brother-in-law, or 
grandparents; the Company, in any event, will grant the employee three (3) days leave 
of absence with his/her regular classification pay, or five (5) days leave of absence with 
his/her regular classification pay if the funeral is held outside the lower mainland and the 
employee attends the funeral8.15 Sick Leave 
(a) (i) Each employee shall be credited with up to nine (9) days sick leave 
   entitlement per calendar year, except for new employees, who shall not 
   receive sick leave credits for the first six (6) months of employment.  After 
   the initial six (6) months, the new employee shall be entitled to prorated 
   sick days for the remainder of the calendar year. 

(ii) Entitlement shall be allocated on a calendar year basis.  Any unused 
entitlement remaining as of December 3st, shall be replaced by: 
▪ A nine (9) day entitlement each January 1st, for employees on staff as 

of the preceding January 1st, 

or: 

▪ An entitlement prorated to reflect the length of service in the previous 
year if employee hired after January 1st of the preceding year. 

(b) Sick leave entitlement shall not be accumulative from year to year. 

(c) Medical/Dental appointments shall be taken out of sick leave entitlement, or time 
used may be made up by mutual agreement. 

(d) During periods of lengthy illness or disability, the lost working days that occur 
within any waiting period as described by a Wage Indemnity Plan shall be paid 
from the sick leave entitlement.  

(e) There shall be no payout for unused sick leave. 

(f) The Company may request verification from a Doctor for time taken. 

(g) Employees shall inform their Supervisor of any absence as soon as possible on 
the day taken. 

(h) Sick leave entitlement can be applied to cover absence due to illness of direct 
family members. 
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(i) For the purposes of overtime eligibility only, sick leave taken during the basic 
workday will not be considered as hours worked that day. 

8.16 Extended Absence for Sick Leave 

An employee shall be granted extended leave of absence for sickness, without pay, up 
to twelve (12) months over and above the agreed sick leave accumulation, referred to in 
Article 8.15, during a lengthy illness or lengthy disability as certified by a Medical Doctor, 
during which time seniority and job classification will be retained.  The Company may 
request that the employee be examined by a Medical Doctor of its choice. 

An employee on such leave of absence shall retain the right to return to his/her former 
job during the twelve (12) month period. 

8.17 Maternity and Parental Leave 

Maternity Leave shall be provided in accordance with the Employment Standards Act, 

 Part VII.  

 
ARTICLE 9 — MEDICAL PLAN, WAGE INDEMNITY AND GROUP INSURANCE PLAN 

9.01 Medical Plan 

The Company shall pay the premium cost of the Medical Services Plan of B.C. as 
provided by the Medical Services Act of British Columbia.  This Plan shall be made 
available to all employees covered by the collective Agreement. 

9.02 Wage Indemnity Plan 

A (1-3-52) Wage Indemnity Plan providing benefits of seventy (70%) percent of wages 
will be provided with premium costs as follows: 

One hundred (100%) percent paid by Company. 

9.03 Group Life Insurance 

A life insurance plan providing two times the employee's annual salary rounded up to the 
nearest thousand.  The minimum insurance for any employee is to be fifty thousand 
($50,000.00) dollars. 

9.04 Dental Plan 

A prepaid Dental Plan which provides coverage of one hundred (100%) percent Part "A" 
and sixty-five (65%) percent Part "B". 

Premium costs will be as follows: 

One hundred (100%) percent paid by Company. 

The maximum payable per annum per person covered under the Dental Plan shall be 
two thousand five hundred dollars (2,500.00). 

9.05 Pension Plan 

All CEP employees are eligible to participate in the Company Pension Plan.   This is a 
defined contribution pension plan.   Membership is mandatory after one year of service 
with no age restriction.     

Contribution Rate  
Calculation and payment to the Pension Plan are based on total hours earned.  Effective 
April 1, 2005, contributions are as follows:   
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Employer Contributions     Employee Contributions  
6.5%        6.0% 

Vesting  
Employees shall become fully vested after completing two (2) years of Plan 
membership. Partial vesting for the Employer's contribution shall be in accordance with 
the following schedule:    

 Years of  Plan Membership    Vesting Percentage  
1   50%  

2 100%  

Administrative costs shall be shared equally between the employees and the Company.  

Pension Committee with equal representative to be established to review plan investments 
annually.   

 

9.06 Extended Health Benefit 

An extended health plan will be made available to all employees covered by this 
Collective Agreement.  In addition to basic coverage the plan shall cover Birth Control 
Pills. Coverage shall include twenty-five ($25.00) dollars deductible per family each year; 
eighty-five (85%) percent co-insurance thereafter for eligible expenses with a maximum 
of one million ($1,000,000.00) dollars payment for each person covered per lifetime. 

Out of Province coverage – one million dollars ($1,000,000.00) 

Premium costs will be as follows:  one hundred (100%) percent paid by Company. 

9.07 Company to pay coverage for prescription eyewear of two hundred seventy-five dollars 
($275) per family member every two (2) years.  This amount may be applied to laser 
surgery and eye exams. 

9.08  Long Term Disability Plan 

The Company will administer an employee funded Long Term Disability benefit.  This 
benefit will be mandatory for all employees covered by the collective Agreement. If any 
increase in employee funding of the plan is proposed, employees will have an 
opportunity to participate in a vote to decide if the increase is accepted. In the event a 
majority of employees do not accept the proposed increase, the plan will be 
discontinued.  

 

ARTICLE 10 — WAGE ADMINISTRATION 
 
10.01 (a) Employees shall be paid not less than the wage rate specified for their 
   classification in Appendix 'B', which is attached hereto and made part of this 
   Agreement. 
\ 

Wage rates payable for all classifications listed in Appendix 'B'.  Rates shall be 
increased by 2% in each year of the three year agreement  
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10.02 The Parties agree to form a Joint Union / Management Committee which will: 

1. Establish agreement on definitions for 'job level', 'job classification' and 'job title'.  
2.   (a) Job descriptions shall be reviewed and updated in line with each Contract renewal period) 

    to ensure that they remain current with business practices and detail the duties and 
    responsibilities assigned. 
 
  (b) All job descriptions shall be appended to the Collective Agreement.  

(c) Agreed new titles and descriptions added shall form part of the Collective Agreement. 

(d) If, at any time, job duties and / or responsibilities are / were reassigned so that an 
employee is to be re-classified downwards, the incumbent employee shall neither suffer a 
reduction in earnings nor be denied future general negotiated wage increases. 

The Joint Committee shall commence the review within ninety (90) days of notification and shall 
complete the project within six (6) months of commencement if possible.  Once agreement is reached a 
memorandum will be signed.  It is understood that the Union may hold a vote of its’ members. 

If no agreement can be reached on these matters then the issues in dispute shall be referred to 
the Labour Relations Board under Section 74 for a binding determination. 

10.03 Promotion Increase 

When an employee is promoted to a higher classification, they will be placed on a Step 
in the salary range for the higher classification and that Step must provide fifty cents 
(.50¢) or more cents per hour wage increase 

10.04 Substitution Pay 

An employee assigned to a higher job classification, or temporarily replacing another 
employee in such higher classifications, shall be paid at the start rate in the higher job 
classification, or as determined by 10.03, whichever is greater for the period so 
employed. 
This provision shall apply as follows: 
Assigned substitution for three (3) working days or more: 
from start of substitution in higher classification. 
Assigned substitution that eventually extends beyond three (3) working days: 
from start of substitution in a higher classification. 
This provision shall not apply where assigned substitution is for less than three (3) 
working days. 

10.05 Salary Progression 

Employees shall advance up the wage rate range for their job in accordance with the 
required service in the job.  Wage rate advances shall be automatic except that such 
increases may be withheld for inadequate performance providing that two (2) weeks' 
notice of intent to withhold is given, in writing, by the Supervisor concerned, to the 
employee affected, the Office Steward, the Union Office and Personnel Department.  
However, if an employee is placed on a length of service step higher than the minimum 
required by his/her service, i.e. on being hired or by promotion, he/she shall receive 
increases thereafter as though he/she had the required service, e.g. an employee placed 
on the twelve (12) month step, shall not be required to wait twenty-four (24) months 
before proceeding to the twenty-four (24) month step, but shall be paid the twenty-four 
(24) month rate after twelve (12) months service, at the twelve (12) month step. 

10.06 It is agreed that employees may be required to perform work normally performed by 
employees under different classifications, provided the classification are in the same job 
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level or lower and provided the employee's overall work performance is assessed in 
accordance with his/her regular classification. 

10.07 Employees will be paid bi-weekly with their wages computed from an hourly rate. 

 
ARTICLE 11 — HIRING, PROMOTION, LAYOFF AND RECALL 

 

11.01 Job Vacancies 
(a) It is the intention of the Company to fill job vacancies from within the bargaining 
  Unit (including the recall list) before hiring new employees. 
(b) Such job vacancies shall be posted within three (3) days of the known vacancy 
 and the vacant position(s) shall be filled within fifteen (15) days, if the employees 
  who have the necessary qualifications and ability apply for the position(s). 

If the Company has to fill the job vacancy from outside the bargaining unit, the 
vacant position(s) shall be filled within thirty (30) days. 

(c) Employees on the recall list shall be notified either by telephone or registered 
mail 
of all job vacancies, and such employees, who apply for any vacancy, shall 
receive consideration as if they were still actively employed by the Company.  If 
telephone contact cannot be made, a registered letter will be sent. 

(d) If the job vacancy is not filled within the appropriate time of the original posting, 
the Company at that time shall re-post the vacancy. 

(e) Notice of job vacancies will be posted on the office bulletin board for three (3) 
working days so that employees in the bargaining unit may have the opportunity 
of applying within that time. 
Job postings will designate the job title, job level and the job description, 
including necessary qualifications and ability. 

11.02 Promotions 

Promotion is hereby defined as a move from a lower job level to a higher job level.  
Promotions shall be made on the basis of necessary qualifications and ability as 
determined by the Company.  In cases of equal qualifications and ability, the employee 
with greatest seniority will be given preference.  The Company shall advise the Chief 
Office Steward and all unsuccessful applicants before a job vacancy is awarded.  

11.03 An employee promoted to a higher rated classification shall be on trial for the first thirty 
(30) days.  If, during this trial period, the employee is reasonably considered to be 
unsuitable or elects to decline the new job, the employee will be returned to his/her 
former job or one of equal rank.  Trial periods may be extended by agreement between 
the Company and the Union.  Trial periods shall not be considered to be probationary 
periods and an employee on such trial will retain all rights under the Agreement. 

11.04 Notice of Layoff or Termination 

(a) All employees shall be given notice of either lay-off or termination or salary in lieu 

of notice as per the Employment Standards Act of B.C., however for employees 
with more than 8 years of service, the company will provide notice or salary in 
lieu of notice of one week per year of service up to a maximum of 18 weeks. 
During this time period the employee's 'bumping rights' which are recognized and 
agreed by the Parties, shall be exercised in conformity with the provisions of 
Article 11.04(b). 

 



15 

(b) The principle of seniority shall be maintained in the reduction and restoration of 
the working force, provided that the senior employee has the ability and is 
qualified to perform the duties of a position available in the office. 

If a reduction of office staff is necessary, the following procedure shall be 

adopted:the employee with the least amount of seniority in any job title will be the 
first laid-off from that job, but they may displace an employee in the same or 
lower job level with the least seniority in such job level, providing they have the 
ability and qualifications to perform the duties and have greater seniority. 

Employees who are displaced from their jobs as a result of such bump-back 
procedure, may themselves move back and displace employees having less 
seniority in the same or lower job level, providing such employees have the 
ability, seniority and are qualified to perform the job. 

11.05 Recall Period 

Any regular employee who is laid-off due to lack of work or redundancy shall be placed 
on the recall list as follows: 

Up to twelve (12) months service:  – 6 months 

Twelve (12) months to forty-eight (48) months:  – 12 months 

Over forty-eight (48) months:  – 24 months 

11.06 Employees on the recall list shall have the right to return to a vacancy in their former job 
classification.  Recalls will be made in the inverse order to the lay-offs, provided that the 
employees so recalled have the qualifications and abilities to meet the normal 
requirements of the work. 

11.07 Recall 

Notice of recall to an employee, who has been laid-off, shall be made by registered mail 
to the last known address of the employee.  The employee must respond to such notice 
within three (3) days of receiving it, notifying the Company that he/she intends to return 
to work; or if within five (5) working days of the same date an employee shall have failed 
to return to work or to have satisfied the Company that he/she is unable to return 
because of accident, illness or other sufficient cause, he/she shall lose all seniority and 
his/her name shall be removed from the seniority list. 

11.08 No employee with seniority shall be separated from employment by lay-off without being 
given opportunity to claim any job in which he/she has the qualifications and ability held 
by a probationary employee in any classification in a job level not higher than the job 
level of his/her own classification.  If he/she is competent to do the work he/she shall be 
retained in place of the said probationary employee. 

11.09 Employees recalled to their former position or a position in the same job level shall 
receive the current rate for the step in the salary range, which they held at the time of 
lay-off. 

11.10 Employees recalled to a job in a job level which is lower than for their former job, shall 
be paid the current rate for the step in the wage range for the job to which they are 
recalled. The foregoing wage policy shall also apply in the case of demotions due to 
lay-offs and other circumstances. 
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ARTICLE 12 — SENIORITY 
 

12.01 Seniority shall mean length of continuous service with the Company, its predecessors, 
divisions, subsidiaries and parent Company. 

12.02 Except as otherwise provided in this Agreement, an employee who leaves the 
bargaining unit and subsequently returns will be considered as a new employee from the 
date of rejoining the bargaining unit, except for those employees returning from service 
with divisions, subsidiaries and parent Company. 

12.03 An employee laid-off and placed on the recall list under Article 11 will retain seniority 
during the period of layoff. 

12.04 Seniority Not to Accrue 

No seniority shall accrue during leave of absence or absence due to illness or 
non-occupational injury exceeding six (6) months. 

12.05 An employee on leave of absence on Union business under Article 3 will continue to 
accrue seniority. 

12.06 Seniority lists will be made available by the Company at such times as may be required 
for the administration of this Agreement and not more than four (4) times per year. 

12.07 An employee shall lose all seniority three (3) months after having been promoted to a 
position within the Company but outside the bargaining unit. 

 

ARTICLE 13 — GENERAL 
 

13.01 Employees in the bargaining unit shall not be asked or permitted to make any written or 
verbal contract which may conflict with this Agreement. 

13.02 Jury Duty 

An employee summoned to Jury Duty or subpoenaed as a witness shall be paid wages 
amounting to the difference between the amount paid them and the amount they would 
have earned had they worked on such days.  Employees on Jury Duty shall furnish the 
Company with such statements of earnings as the courts may supply.  At the end of Jury 
Duty they shall not be required to report to work if less than two (2) hours of the normal 
shift remains to be worked.  Total hours on Jury Duty and actual work on the job in the 
office in one (1) day shall not exceed eight (8) hours for purposes of establishing the 
basic workday.  Any time worked in the office in excess of the combined total of eight (8) 
hours shall be considered overtime and paid as such.  Employee(s) shall be required to 
show proof they have been subpoenaed to appear in court.  The Parties agree that 
where an Arbitration is held between the Parties to the Agreement, each Party shall be 
responsible for the wages of their witnesses.  The Employer is to be reimbursed by the 
Union. 

13.03 Bulletin Boards 

Will be made available to the Union for the purpose of posting notices restricted to 
subject matter of recreational and social activities of the Union, notice of meetings and 
agendas, and notices of Union elections.  All notices shall be submitted to the Company 
before being posted.  Approval shall not be withheld unreasonably. 
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13.04 Where time periods are specified in days, weeks, months or years and the context does 
not otherwise provide, the Agreement shall be taken to mean 'the calendar period.' 

13.05 Picket Lines 

It shall not be a violation of this Agreement or cause for discharge of any employee, in 
the performance of his/her duties, to refuse to cross a legal picket line recognized by the 
Union.  The Union shall notify the Employer as soon as possible of the existence of such 
recognized picket lines.  The Union agrees that during the terms of this Agreement there 
will be no strikes or other collective action, which will stop or interfere with plant or office 
operations. 

13.06 Each Union member shall have access to their personnel file.  To obtain access to the 
personnel file a request must be given to the Personnel Relations Administrator, for 
viewing the file. 

13.07 It is not the intention of the Company to sub-contract out work that will result in lay-offs in 
the bargaining unit. 

13.08 Clothing Allowance 

The Company provides protective clothing for the position of test technicians. 

13.09 In any case where an employee reports for their regular scheduled shift and no work is 
provided, they will nevertheless receive two (2) hours pay for so reporting.   

In any case, where an employee has commenced their regular scheduled shift, they will 
receive a minimum of four (4) hours pay. 

 

ARTICLE 14 — DISCIPLINARY ACTION 
 

14.01 The Company will have the right to discipline or discharge employees for just cause. 

14.02 Employees will not be called before management or supervisory personnel for any 
disciplinary action, without an office Committee member being present, subject to the 
following: 
i) It is understood that if an Office Committee member is not available the 

disciplinary meeting will be postponed, unless the situation is of a severe nature, 
which must be dealt with immediately. 

ii) Should there be a situation of a severe nature which must be dealt with 
immediately, and a member of the Office Committee is not present, then the 
employee may have another employee, of their choosing, on shift to attend the 
meeting. 

14.03 Any disciplinary letters or letters of reprimand placed on an employees’ personnel file will 
  have a maximum life of: 
 i) For verbal warnings – one (1) year; 

 ii) For written warnings – two (2) years; 

iii) For suspensions – two (2) years. 

It is agreed that any disciplinary letters or letters of reprimand will expire as per the 
above timetable as long as no other disciplinary letters or letters of reprimand of a similar 
nature are issued within the'sunset' period.  As an example, an employee who receives 
a verbal warning must go one (1) year without further disciplinary letters or letters of 
reprimand of a similar nature before the verbal warning will expire. 



18 

14.04 a) A copy of any disciplinary letters or letters of reprimand, including letters of 
                  suspension, placed on an employees’ personnel file will be given to the 
  employee involved and to the Union. 

b) The Company will endeavor to issue such letters as quickly as possible.  It is  
understood and agreed that the time limits referred to in the grievance procedure 
will not start until any such letter(s) is given to the Union and the employee 
involved. 

14.05 If a regular employee is terminated except as provided in 14.01 above, said employee 
shall receive two (2) weeks notice, or the equivalent in wages.  If notice is given 
immediately prior to the vacation period of any employee, such employee shall receive 
two (2) weeks wage in lieu of notice at the employee’s current salary, in addition to 
vacation pay to which the employee is entitled. 
 

14.06 The Union shall be notified, with the employee present, of any discipline and / or 
dismissal and on request from the Union the Company shall furnish the reasons, in 
writing, for same.  
 

ARTICLE 15 — TECHNOLOGICAL CHANGES AND SEVERANCE PAY 
 

15.01 Notice re Procedural Change 

The Company will provide the Union with as much notice as possible of any intention to 
introduce technological changes such as automation, which might result in the 
displacement or reduction of personnel, or changes in job classification. 

15.02 Wherever practical, employees becoming redundant due to new equipment shall be 
eligible for retraining to equip them for the operation of such new equipment.  Such 
retraining will be provided by the Company without cost and without loss of pay to the 
affected employee. 

15.03 In cases where the retraining of employees is not practical, the employee shall elect for 
termination of employment or shall elect to be placed on the recall list.  An employee on 
recall under this Section shall receive all the benefits he/she had accrued during 
employment at the end of the recall period, or at such earlier time as he/she may elect to 
terminate. 

15.04 Severance pay, as provided for in 15.05 following, shall be due and payable to a 
displaced employee under Article 15 immediately upon termination. 

15.05 Severance pay shall be paid to employees who are terminated because of technological, 
administrative, or equipment changes.  The amount of severance pay shall be one (1) 
week at the employee's current regular salary for each year of service to a maximum of 
twenty-five (25) weeks. 

 For employees with 6 months to 5 years service, 2 weeks severance will be paid for 
each year of service.  

 

ARTICLE 16 – PLANT CLOSURE 
16.01 The Company and the Union agree that in the event of a total plant closure of the 

Bargaining Union or relocation outside the Lower Mainland the following will apply 
(a) The Union and each bargaining unit member will receive a minimum of sixty (60) 
  day’s written notice. 
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(b) Severance will be paid on the formula of one (1) week per year of service to 
  maximum of twenty-five (25) weeks.  Partial years of service will be pro-rated. 
  Severance pay will be based on the employee’s current regular salary. 
(c) For employees with 6 months to 5 years service, 2 weeks of severance will be 

paid for each year of service.   
 

ARTICLE 17 — GRIEVANCE PROCEDURE 
 

17.01 'Grievance' means the difference or dispute concerning the interpretation, application, 
administration or alleged violation of the collective Agreement, whether between the 
Company, any employee or employees bound by this collective Agreement, or between 
the Company and the Union. 

17.02 Grievances or complaints shall be settled in the following manner: 

(a) If the employee has a complaint against the Company it should be referred to as 

  a Grievance and the procedure for settlement shall commence with Step 1. 

(b) If the Company or the Union has a complaint it should be referred to as a dispute 
and the procedure for settlement shall commence with Step 3. 

STEP 1: 

The employee involved shall first take up grievance with the Supervisor directly in 
charge of the work, within five (5) working days of the circumstances first giving 
rise to the grievance.  The employee may be accompanied by the Office 
Steward. 

STEP 2: 

If the grievance is not satisfactorily settled in Step 1 the employee and Office 
Steward shall submit the grievance, 'in writing', to the Office Manager or the 
Personnel Manager, as designated by the Company, within the next five (5) 
working days of Step 1. 

STEP 3: 

If a satisfactory settlement is not reached in Step 2 the grievance shall be 
referred, within the next five (5) working days, to the Representative of the Union 
and the Representative of the Company, in writing.  Failing settlement within a 
further ten (10) working days of receipt of this notice, the dispute shall be referred 
to arbitration as set forth herein. 

17.03 The time limits before expiry set forth in this Article may be extended by mutual 
agreement between the Union and the Company.  If the foregoing time limits are 
exceeded without this extension, the Grievance will be considered abandoned. 

 

ARTICLE 18 — ARBITRATOR 
 

18.01 Where any difference arises between the Parties as to the interpretation, application, 
operation or alleged violation of this Agreement, including any question as to whether 
the matter is arbitrable or not, the matter may be referred by either Party to a single 
Arbitrator as a means of settling disputes. 
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18.02 The Party desiring Arbitration under this Article will notify the other Party, in writing, of 
the particulars of the grievance in dispute. 

18.03 The Parties to the dispute will thereupon meet within ten (10) working days to decide 
upon an Arbitrator.  Failing agreement upon a person willing to act, or in the event one 
(1) of the Parties declines the procedure, within five (5) days of such meeting, either 
Party may apply to the Minister of Labour for British Columbia to appoint an Arbitrator.  
Hearings shall commence within five (5) days of the appointment of the Arbitrator. 

18.04 The Arbitrator shall hear the Parties, settle the terms of questions to be arbitrated and 
make an award within fifteen (15) days of the completion of the hearing, except where 
the time is extended by agreement of the Parties.  The Arbitrator shall deliver the award, 
in writing, to each of the Parties and the award shall be final and binding on the Parties 
and shall be carried out forthwith. 

18.05 The Arbitrator shall not be vested with the power to change, modify or alter any of the 
terms of this Agreement. 

18.06 Each Party shall pay their own costs and expenses of the Arbitration and one-half (½) 
the remuneration and disbursements or expenses of the Arbitrator. 

 

ARTICLE 19 — SECTION 87 OF THE BC LABOUR RELATIONS CODE 
 

Where any difference arises between the Parties relating to the dismissal,   discipline or 
suspension of an employee, or to the interpretation, application, operation or alleged 
violation of this Agreement, including any question as to whether the matter is arbitrable 
during the term of the collective Agreement a person agreed to by the Parties, shall at 
the request of either Party: 

 (a) investigate the difference: 

(b) define the issue in the difference: and 

(c) make written recommendations to resolve the difference within five (5) days of 
the date of receipt of the request; and, for those five (5) days from that date, time 
does not run in respect of the grievance procedure 

 

ARTICLE 20 — DURATION 
 

20.01 This Agreement shall be in full force and effect from and including April 1st, 2013, to 
and including May  31st, 2016. 
If either party wishes to propose amendments to this Agreement, they will notify the  
other party, in writing, not more than one hundred and twenty (120) days prior to the 
expiry date of this Agreement, and not less than that which is the expiry date of this 
Agreement. 
If notice should not be given by either party ninety (90) days or more before the expiry of 
the Agreement, then both parties are deemed to have given notice ninety (90) days 
before the expiry. 
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20.02 The parties acknowledge and agree to be bound by section 57 of the Labour Relations 

 Code,which provides that neither an employee nor an employer bound by a Collective 
Agreement shall,during the term of the Collective Agreement, strike or lockout. 

20.03 It is mutually agreed by the Parties to exclude from this Agreement the operation of 
Section 50(2) and 50(3) of the Labour Relations Code of British Columbia. 

 

 

 
Signed at , BC

 
 
This day of

 
 
 , 2013   

 

 

FOR THE COMPANY: FOR THE UNION: 

 

 

______________________________ _____________________________ 
Rene Walsh, Jim Leung – Plant Committee 
VP Human Resources BA AME                     
 

 

______________________________ _____________________________ 
Dave Chan   
Manager, CSS Burnaby Operations  Peter Mattoo – Plant Committee 
 

 

______________________________ _____________________________ 
Laura Malone,  
Human Resources Generalist Brent Reid – Business Agent 
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APPENDIX 'A'- JOB TITLES and JOB LEVELS 
 
 
JOB LEVEL  #1 
File Clerk 
 
 
JOB LEVEL  #2 
General Clerk 
 
 
JOB LEVEL  #3 
Switchboard Operator, Receptionist 
 
JOB LEVEL  #4 
Administration Assistant (Junior)  
 
 
JOB LEVEL  #5 
Administration Assistant (Senior)  
 
JOB LEVEL  #6 
Drafter – Junior 
Technical Assistant (Dept. Specific)  
Administration Assistant (CSS)  
Accounts Payable Administrator  
Accounts Receivable Administrator  
 
JOB LEVEL  #7 
Expediter 
Buyer (Junior) 
Drafter, Detailer 
 
JOB LEVEL  #8 
Designer (Junior) 
Parts Data Management Technician 
Time Study Technician (Junior)  
Test Technician (Junior)  
Quality Control Technician (Junior)   
 

  
JOB LEVEL  #9 
Buyer (Senior) 
Inventory Control Coordinator 
Methods and ProcessTechnician 
Designer (Intermediate)  
Cost Estimator (Junior)  
Scheduler  
 
JOB LEVEL #10 
Production Planner 
Time Study Technician (Senior)  
Designer 
Test Technician (Intermediate) 
Engineering Checker 
Quality Control Technician (Senior) 
Manufacturing Technician 
CSS Coordinator 
 
JOB LEVEL #11 
Methods and Process Technician (Senior) 
Designer I 
Purchasing Agent 
 
JOB LEVEL #12 
Designer II 
Test Technician (Senior)  
Cost Estimator (Senior)  
Manufacturing Engineer  
CSS Coordinator (Senior)  
Quality Assurance Representative  
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APPENDIX 'B' 
   

APPENDIX 'B'- HOURLY, BI-WEEKLY AND MONTHLY WAGE RATES 
 

APPENDIX 'B' 
 HOURLY, BI-WEEKLY AND MONTHLY WAGE RATES 

APRIL 1, 2013 
 

*MONTHS STEPS START 
RATE 

JOB 
RATE 

12 MOS. 24 MOS. 36 MOS.

 
JOB LEVEL – Start Rate Less 
than Job Rate for 2 months 

 
 

 
 

 
 

 
 

 

 
1 14.38 15.98 16.87 

 
 

 

 
2 15.74 17.48 18.08 

 
 

 

 
3 16.94 18.81 19.53 

 
 

 

 
4 18.22 20.25 20.96 

 
 

 

 
JOB LEVEL – Start Rate Less 
than Job Rate for 5 months 

 

 
5 19.56 21.75 22.53 23.32 

 

 
6 21.54 23.92 24.55 25.17 

 

 
7 23.28 25.86 26.53 27.21 

 

 
8 25.13 27.92 28.62 29.33 

 

 
JOB LEVEL – Start Rate Less 
than Job Rate for 6 Months 

 

 
9 27.10 30.12 30.92 31.71 32.50 
 
10 29.77 33.08 33.67 34.25 34.81 
 
11 31.91 35.46 36.09 36.70 37.33 
 
12 34.20 38.01 38.69 39.34 40.01 

 
* Months — Time after reaching Job Rate except as provided in Article 10.05. 
 
STUDENT JOB LEVEL – 85% OF Start Rate for duration of working period in the classification. 
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APPENDIX 'B' 
 HOURLY, BI-WEEKLY AND MONTHLY WAGE RATES 

APRIL 1, 2014 
 

*MONTHS STEPS START 
RATE 

JOB 
RATE 

12 MOS. 24 MOS. 36 MOS.

 
JOB LEVEL – Start Rate Less 
than Job Rate for 2 months 

 
 

 
 

 
 

 
 

 

 
1 14.67 16.30 17.21 

 
 

 

 
2 16.05 17.83 18.45 

 
 

 

 
3 17.28 19.18 19.92 

 
 

 

 
4 18.58 20.65 21.38 

 
 

 

 
JOB LEVEL – Start Rate Less 
than Job Rate for 5 months 

 

 
5 19.95 22.18 22.98 23.78 

 

 
6 21.97 24.40 25.04 25.68 

 

 
7 23.74 26.37 27.06 27.76 

 

 
8 25.64 28.48 29.19 29.91 

 

 
JOB LEVEL – Start Rate Less 
than Job Rate for 6 Months 

 

 
9 27.64 30.72 31.53 32.35 33.15 
 
10 30.37 33.74 34.34 34.94 35.51 
 
11 32.54 36.16 36.81 37.43 38.08 
 
12 34.88 38.77 39.46 40.13 40.81 

 
* Months — Time after reaching Job Rate except as provided in Article 10.05. 
 
STUDENT JOB LEVEL – 85% OF Start Rate for duration of working period in the classification. 
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APPENDIX 'B' 
 HOURLY, BI-WEEKLY AND MONTHLY WAGE RATES 

APRIL 1, 2015 
 

*MONTHS STEPS START 
RATE 

JOB 
RATE 

12 MOS. 24 MOS. 36 MOS.

 
JOB LEVEL – Start Rate Less 
than Job Rate for 2 months 

 
 

 
 

 
 

 
 

 

 
1 14.96 16.63 17.55 

 
 

 

 
2 16.37 18.19 18.82 

 
 

 

 
3 17.63 19.57 20.32 

 
 

 

 
4 18.95 21.06 21.81 

 
 

 

 
JOB LEVEL – Start Rate Less 
than Job Rate for 5 months 

 

 
5 20.35 22.62 23.44 24.26 

 

 
6 22.41 24.89 25.54 26.19 

 

 
7 24.22 26.90 27.60 28.31 

 

 
8 26.15 29.05 29.78 30.51 

 

 
JOB LEVEL – Start Rate Less 
than Job Rate for 6 Months 

 

 
9 28.20 31.34 32.17 32.99 33.81 
 
10 30.98 34.41 35.03 35.64 36.22 
 
11 33.19 36.89 37.55 38.18 38.84 
 
12 35.58 39.54 40.25 40.93 41.63 

 
* Months — Time after reaching Job Rate except as provided in Article 10.05. 
 
STUDENT JOB LEVEL – 85% OF Start Rate for duration of working period in the classification. 
 



26 

 
April 1, 2013 

 
LETTER OF UNDERSTANDING #1 

  
The Letter of Understanding between the CEP Local 433 and Sulzer Pumps (Canada) Inc., is in 
regard to the points that were submitted and discussed on September 20th, 1977 and February 
23rd, 1982 concerning Day, Second (Afternoon), Third (Graveyard) shifts for the Test 
Technicians, while on Endurance Testing.  (Endurance testing, for this purpose, has to be 
specified as Endurance testing (no less than 100 hours) prior to the testing taking place.) 
 
DAY SHIFT 

The standard work day shall consist of eight (8) hours; and working through the meal 
break for an additional one-half (½) hour at the rate of two hundred (200%) percent of 
the employee's regular hourly rate of pay. 

AFTERNOON SHIFT 
The second (Afternoon) shift shall consist of eight (8) hours; and working through the 
meal break, for an additional one-half (½) hour at the rate of two hundred (200%) 
percent of the employee's regular hourly rate of pay. 

GRAVEYARD SHIFT 
The third (Graveyard) shift shall consist of seven and one-half (7½) hours, and an 
additional one-half (½) hour at the rate of two hundred (200%) percent; and working 
through the meal break, for an additional one-half (½) hour at the rate of two hundred 
(200%) percent of the employee's regular hourly rate of pay. 

 
The above Letter of Agreement is Effective as of September 26th, 1977 (as amended April 8th, 
l982) 
 
 
 
FOR THE COMPANY: FOR THE UNION: 
 
 
______________________________ _____________________________ 
Rene Walsh, Brent Reid – Business Agent 
VP Human Resources BA AME                     
 
 
______________________________ _____________________________ 
Dave Chan   
Manager, CSS Burnaby Operations  Peter Mattoo – Plant Committee 
 
 
______________________________ _____________________________ 
Laura Malone,  
Human Resources Generalist Jim Leung – Plant Committee 
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LETTER OF UNDERSTANDING #2 
 
 

BETWEEN: Sulzer Pumps (Canada) Inc. 
 
AND: Communications, Energy and Paperworkers Union of Canada, Local 433 
 
SUBJECT: Purchasing Department  
 
At the request of Sulzer Pumps (Canada) Inc. the Union (Local 433) agrees to the following:     
 
With the current backlog in the Purchasing Department and the continued fluctuation of the 
workload in Purchasing, Sulzer Pumps (Canada) Inc. is requesting the ability to have a non-
bargaining unit employee (supervisor) to temporarily perform purchasing work to assist with 
these 'fluctuations'. 
 
This agreement is intended to help alleviate potential negative impact to the customer 
schedules and expectations.     
 

• This agreement will not displace any member(s) of Local 433. 
 

• There shall be no coworkers laid off in the Purchasing classification while a non-
bargaining unit coworker performs the said duties.      

 
• The provisions of the LoU will be reviewed on an annual basis and may only be 

continued by mutual agreement.  
 

• This agreement is done on a “Without Precedent Setting” basis.  
 
Dated this:   15th    Day of August , 2012  
 
 
FOR THE COMPANY: FOR THE UNION: 
 
 
______________________________ _____________________________ 
Rene Walsh, Brent Reid – Business Agent  
VP Human Resources BA AME                     
 
 
______________________________ _____________________________ 
Dave Chan   
Manager, CSS Burnaby Operations  Peter Mattoo – Plant Committee 
 
 
______________________________ _____________________________ 
Laura Malone,  
Human Resources Generalist Jim Leung – Plant Committee  
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LETTER OF UNDERSTANDING #3 
 
 

BETWEEN:  Sulzer Pumps (Canada) Inc.   
 
 
AND   Communications, Energy and Paperworkers Union of Canada, Local 433  
 
 
SUBJECT:   Introduction of Temporary Services for the Manufacturing Department    
 

 
 

To help alleviate the fluctuating workload and to provide some on-the-job training to Collective 
Bargaining coworkers in the Manufacturing Department,  Sulzer Pumps (Canada) Inc. would like 
to use the services of an independent contractor on a temporary/as required, part-time basis.     
 
1. CEPU, Local 433 will agree to permit Sulzer Pumps (Canada) Inc. to utilize the services of 

an  independent Contractor outside of the bargaining unit under the following conditions: 
 
2. The work performed shall not displace any coworker currently in the bargaining unit. 
 
3. The wage shall be at least Job Level 12 in the current collective agreement.  

 
4. Contract worker shall not be governed by this Collective Agreement.  

 
5. The company shall pay union dues equal to the monthly union dues of a Level 12 position.  

 
6. The Union and the Company will meet as required to discuss any issues that due to this 

L.O.U. and attempt to resolve them, keeping in mind the interest of both parties 
 

7. Either party may withdraw from this Letter Of Understanding with 90 days notice 
 
 
 
FOR THE COMPANY: FOR THE UNION: 
 
 
______________________________ _____________________________ 
Rene Walsh, Brent Reid – Business Agent  
VP Human Resources BA AME                     
 
 
______________________________ _____________________________ 
Dave Chan   
Manager, CSS Burnaby Operations  Peter Mattoo – Plant Committee 
 
 
______________________________ ______________________________ 
Laura Malone,  
Human Resources Generalist Jim Leung – Plant Committee  


