LABOUR AGREEMENT
March 1, 2011 to February 28, 2014

BETWEEN:
SONOCO CANADA CORPORATION
1388 CLIVEDEN AVENUE

DELTA, B.C.
hereinafter referred to as “the Company”

AND:
COMMUNICATIONS, ENERGY, & PAPERWORKERS UNION OF
CANADA
LOCAL 433
#102 — 8988 FRASERTON COURT
BURNABY, B.C.

hereinafter referred to as “the Union”
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ARTICLE 1 -GENERAL PURPOSE OF AGREEMENT

The purpose of this agreement is to promote harraoycollaboration in the
relationship between the Company and its employeesrive for the application of
equitable working conditions and wages for the eygés, to protect their interests and
encourage within the enterprise the developmeattade spirit of cooperation between
the parties.

ARTICLE 2 -RECOGNITION

The Company recognizes the Communications, EnerdyPaperworkers Union of
Canada (Local 433) as the only agencies represgalliemployees as defined in this
agreement for the purpose of collective bargaining.

Any employee who is now a member in good standingvho becomes or is reinstated
as a member of the Union, shall, as a conditiocpotinued employment, maintain such
membership in good standing in the Union throughloatterm of this agreement. Any
new employee shall, as a condition of employmestpime a member of the Union on
their first day of employment. In the event of tteeal Union intending to suspend a
member for non-maintenance of membership, the Cognglaall be notified by the Local
in writing at least seven (7) days before such sasion.

No Employee shall be subject to any penalties agis application for membership or
reinstatement, except as may be provided for irctimstitution and by-laws of the
National Union and the Union.

ARTICLE 3 -CHECKOFF

The Company shall remit to the Union not less ofteam once each calendar month,
amounts deducted from employee’s wages in respaaitiation fees, regular monthly
dues, and duly authorized Union assessments, jirguan assignment executed by
individual employees on the Union Membership Apgticn Card.

The National Union hereby agrees that the Comphaly Be saved harmless with respect
to all deductions made and paid to said Union speet of provisions herein.

ARTICLE 4 -DEFINITIONS

Whenever used in this agreement, including Exhiltits word “employees” means all
persons on the payroll of the Company and refewed the Certificate of Bargaining
Authority issued to Local 433, under the Labourd®ehs Act of the Province of British
Columbia. Chapter 17, 1954.
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ARTICLE 5 — TERM OF AGREEMENT
This agreement shall be in effect from March 1,2filand including February 28, 2014.

All notices under the provisions of this article lmghalf of the Union shall be given by
the President, or his representative, of the Uramia, similarly, notices on behalf of the
Company shall be given by the President, or hisessmtative, of the Company.

This agreement may be open for collective barggiamfollows:

Either party desiring any change may, at any tinthiavfour (4) months immediately
preceding the expiry of this agreement, by writtetice require the other party to
commence collective bargaining. If notice shoudt e given by either party ninety (90)
days or more before the expiry of the agreemeat) tioth parties are deemed to have
given notice ninety days before the expiry.

The parties shall, as soon as agreeable to thepareet for collective bargaining, the
Company being represented by a bargaining comnstkseted by said Company, and
the Union being represented by a bargaining coramgetlected by said Union. Any
agreement on changes arrived at and approved imrggotiations shall be binding upon
the parties to this agreement.

The parties agree that the operation of Sectiof2b6f the Labour Code of British
Columbia and amendments thereto are excluded fn@agreement and do not apply
during the term hereof.

In case negotiations conducted in accordance Wwélabove break down, either party
may terminate this agreement by notifying the offeety in writing mailed by registered
mail in conformance with the Labour Code.

NO INTERUPTION OF WORK

It is agreed by the Union that there shall be n&es, walkouts, slowdowns or other
interruption of work during the period of this agneent. It is agreed by the Company
that there shall be no lockouts during the peribttis agreement.

ARTICLE 6 — HOLIDAYS
The following shall be recognized as Statutory Hadiays:

1. New Year's Day 7. Labour Day 12. A floating Paid

2. Heritage Day 8. Thanksgiving Holiday shall be observed

3. Good Friday Day immediately prior to or

4. Victoria Day 9. Remembrance following the Christmas or

5' Canada Da Day New Year Holiday. Notice
: y : as to which day is to be

6. B.C Day 10. Christmas Day posted by December'bf

11.Boxing Day each year
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For each above mentioned holiday, the employeé deadive eight (8) hours’ pay at his
regular hourly rate of pay at straight time ralfean employee is moved to a higher rated
job and a holiday occurs during that period, th@leyee shall be paid the higher rate for
the holiday if he is working the job for five (5) more days including the holiday.

In order to receive pay for a Statutory Holidayhotidays, an employee must have been
on the payroll for not less than thirty (30) daysrnediately preceding such holiday or
holidays.

In order to receive pay for the holiday, the emplynust have worked his scheduled
work day before and his scheduled work day afteh $wlidays, unless failure to work
his schedule work day before or after the holidag wue to any of the following events:

€) When the employee is on his regular authorpsed vacation.

(b) When the employee is unable to work by reas@nondustrial accident as
recognized by the Workers’ Compensation Board,j®ahsence was due to a
bona fide sickness or accident. The Company mgyas a doctor’s certificate.

(c) When the operation in which the employee isagegl is curtailed or discontinued
by the decision of management and which curtailmeiiscontinuance changes
or eliminates the employee’s scheduled work dagreefor scheduled work day
after such a holiday. However an employee shaltexeive holiday pay if he has
not actually worked at least one (1) day duringtthey (30) calendar days just
preceding the holiday and at least one (1) daynduthe thirty (30) days
immediately following such holiday.

When a holiday falls within an employee’s vacatpamiod, the vacation period will be
extended.

In the event that a holiday falls on Saturday and&y, the previous Friday or the
following Monday will be observed, which day to tbetermined by the Company. A
minimum of fourteen (14) days notice will be giveinthe day selected.

It is understood that an employee shall not receayenent for a holiday if he has agreed
to work on such holiday and fails to work, excepthe case where a bona fide illness,
supported by a doctor’s certificate, or other bbda reason approved by management
prevents his working on such holiday.

Overtime rates shall be paid for all work perforneadholidays at rates hereinafter
specified.

ARTICLE 7 -MANAGEMENT SECURITY

Nothing in the present agreement shall be consiagdumniting the regular and usual
management rights of the Company.



The management rights of the Company include thewmg, although not limited by
them:

€) The right to maintain order, discipline and@éncy.

(b) The right to employ, promote, demote, tranafedt classify employees to form
work crews and assign employees to them, to dexidee work to be done, and
to assign accordingly, to lay off temporarily, tigdpline, suspend or dismiss any
employee for just cause, providing that any disceglsuspension or dismissal
may be submitted to the grievance procedure spéddifereunder, and
promotions, demotions or temporary layoff will Imeaiccordance with Seniority
Article 14.

(c) The right to establish shifts and assign emgdsythereto, while respecting
seniority rights.

(d) The right to decide on the number and locatibplants, machinery and
instruments of production, products to be manufactumethods of production,
processes used in manufacturing and assemblinghamdeans used in such
manufacturing and assembling.

(e) The right to establish work measurement wittertive pay over the negotiated
job rate.

()] The right to make and change from time to timlkes which shall be observed by
the employees, but which shall be consistent wightérms of this agreement.
Where an employee is disciplined under his subsetie may raise the matter as
a grievance under the grievance procedure.

(9) The right to abandon one or more lines of pobidn and/or create new ones.

The Company acknowledges that the above mentiagbkts ishould be exercised in the
spirit of the present agreement and not in a disoatory way.

ARTICLE 8 —-HOURS OF WORK

The working hours outlined below do not in any wagresent a guarantee by the
Company to provide any employee the number of hgpesified. These hours only
represent the current needs at present levelssifdas, and the number of employees
and their work are subject to change.

The normal work week shall be forty (40) hours déd into five (5) days of eight (8)
hours each, Monday to Friday. The normal work wieekhe Graveyard Shift shall start
at 12:00 midnight Sunday and end at 8:00 A.M. Rrida

The normal day shall be one, two or three shiigeguired.



CONTINUOUS OPERATING

Day Shift 8:00 a.m. to 4:00 p.m.
Afternoon shift 4:00 p.m. to 12:00 midnight
Graveyard Shift 12:00 midnight to 8:00 a.m.

Jobs presently consisting of Shipper-Receiver aftd'tuck Operators (when scheduled
on a day shift basis) shall be scheduled on an®&100to 4:30 p.m. basis, with one-half
(1/2) hour lunch break.

The normal work day for employees working on cambins operating machines such as
Spiral Winders, will be straight eight (8) hourglwno downtime for lunch or rests.
Employees operating such machines will scheduls exgl 20-minute lunch periods in
such a manner as to keep the machine operatingaligramd not require relief from
other than their crew members.

There will be two 10-minute rest periods, duringheahift, one taken during the first half
of the shift, and the second taken during the sgtaif of the shift.

It is understood when operating shifts they willdmea rotating basis.

It is further understood that the hours of work rbaychanged by the mutual agreement
of the Company and Union.

ARTICLE 9 — VACATIONS

Section 1 — Entitlement

Subject to the requirements of this Article, evenyployee is entitled to a vacation and
vacation pay as follows:

Length of Vacation pay, being the greater
Vacation of:
An employee who is on the payroll % of the total Or hours
on May T, who has been wages earned by| paid at the
continuously employed during the the employee hourly rate
qualifying period, and who has: during the of the
preceding employee’s

vacation period | regular job

A) been employed for less than on& day for each full
year and does not qualify under B) | week of actual work
below performed during the
preceding vacation
period provided no 4% % Or Nil hours
vacation of less than
one day will be
granted
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Length of Vacation | Vacation pay being the greater
of:

B) been employed for less than one
year but has workedot less than
1400 hours during the preceding
vacation period, including hours
paid for by Jury and Crown Witnes$
Duty, Bereavement Leave, Statutory 2 Weeks 41 % or 80 hours
Holidays and Special Floating
Holiday, Or been employed for not
less than one year and who has
worked 2/3 of the full-time hours
available on his Job during the
preceding vacation period

c) qualifies for his & vacation 3 Weeks 6% % or 120 hours
under this agreement

D) qualified for his 8 vacation 4 Weeks 8Y2% or 160 hours
under this agreement

E) qualified for his 15 vacation 5 Weeks 102 % or 200 hours
under this agreement l1

Section 2 — Additional Pay

In addition to the vacation pay to which an emp#oigeentitled under Section 1 above,
each employee shall, on qualifying for vacationemchtegories B), C), D) and E) above,
be entitled to an additional amount of vacation gqyivalent to ten (10) hours’ pay at
the hourly rate of the employee’s regular job ispect of the first week of his vacation.

Section 3 — Payment on Termination

In the event an employee’s employment terminatieebefore he becomes entitled to a
vacation with pay, or being entitled to it, beftvetakes it, he shall be paid on
termination 4 %2%, 6 %2%, 8 ¥2% or 10 %% (dependmgbether he belongs in the
category of A), B), C), D) or E) above, respectyelf his wages earned during the
period of employment ending with his terminationréspect of which no vacation or
vacation pay to which he remains entitled has lpeéah or taken.

Section 4 — General Rules
€)) The vacation period is May 1 to April 30.

(b) Vacations with pay provided in accordance V@#ttion 1 above for employees in
category A) may not be counted when determiningtimdrean employee has
gualified for the vacations provided under Secftidor employees in categories
B), C), D) or E).
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(d)

()

(f)

(9)

(h)
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Except as provided in Section 4 (d) below, Wacs with pay are not cumulative
and must be taken during the vacation period. Bygas shall receive their
vacation pay at the time the vacation is taken.

A vacation with pay provided under Section ddmployees in category A) may
be taken during the vacation period in which thiétlement thereto is established,
or during the next following vacation period.

No employee may continue to work and draw vangiay in lieu of taking the
vacation.

The allocation of vacation times is to be decddy the Company. However, the
Company will endeavour by discussion with the erpgés or the Union, to
arrange vacations to suit the employees’ wishes.

Employees will be canvassed as to their choiceao&tion in time for a final list
to be posted by May*Iof each year.

The senior plant seniority employee in any ling@afgression and/or department
shall have first claim to his vacation.

Employees may take the total vacation earned atiome with the exception of
the period commencing in the last full week of Jand ending with the first full
week of September. During this period each em@®j®ll be guaranteed a
minimum of two (2) consecutive weeks.

Time lost as the result of Workers’ Compensattaims, will count as time
worked for the purpose of calculating vacationtértient. An employee who
returns to work will be entitled to their full vat@an entitlement however, an
employee who has not worked a minimum of 1400 houtise preceding
vacation year, will be paid on the basis of ther¢patage earnings” in the
Collective Agreement.

Time lost, not exceeding one (1) year, as the re$al non-occupational
accident, illness or approved maternity leave, @olint as time worked for the
purpose of calculating vacation entitlement.

It will be at the employee’s option whether or tiwey take their outstanding
accrued, vacation entitlement, if they have beémvofk for more than one (1)
year.

Time lost as the result of lay off shall notdminted as time worked for the
purpose of qualifying for vacation.

Any employee who has suffered an illness auypjwhich has prevented them
from working for a period of time in excess of @) months may request
payment in lieu of vacation time. Any such reqgseesll be granted by the
Company.
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Section 5 — Computation of Vacation Pay
Where an employee’s vacation pay for the curreat jgto be computed as a percentage

of his “total wages earned” in the previous yeachs‘total wages earned” shall include
the amount of vacation pay the employee receiveddrprevious year.

ARICLE 10 — OVERTIME

Overtime shall be paid on the following basis:

1. Monday to Friday. Time and one-half for thetfithree (3) hours worked in
excess of eight (8) in any day and double timectier.

2. Saturday. Time and one-half for the first €§xjours worked and double time
thereafter.

3. Double time for hours worked on a Statutory Haji.

4. Double time for all hours worked on Sunday.

5. The time for overtime purposes will be base@&mployee’s job rate and shall not

include shift differential.

6. In the payment for overtime on the basis pra¥ideove, the one basis which
represents payment of the largest amount of oversinall be used.

7. All overtime hours shall be divided equally aagticable among the employees
who are capable of performing the work. Employaesexpected to work a
reasonable amount of overtime but may refuse fgtiheate reasons, without
penalty, except that employees working a regulaticoous operating job must
remain on their job until relieved or a substitist@rovided. If conditions make it
essential to work overtime and the Company is un#ibbbtain sufficient
qualified workers, then the Plant Union Represargaind the Plant Manager
shall meet together to discuss alternatives inflamteéo provide a sufficient
qualified work force.

8. An overtime banking plan will be available tbehployees as outlined in Letter
of Understanding #4.

ARTICLE 11 — MINIMUM CALL FOR EMPLOYEES

Employees shall receive call time as follows:

1. Any employee required to report for work aftempleting his designated shift
(without notification during his designated sh#tjall receive two (2) hours call
time at the straight time rate plus actual timekedt
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When an employee is required to report for woradvance of his regular
scheduled shift or when his regular scheduled ghdhanged he shall receive
two (2) hours call time at the straight time ratdegs notification has been given
during the first shift preceding the change.

When an employee is required to report for wanrkis designated day off, he
shall receive two (2) hours call time at the stnaigme rate, except that such call
time shall not be payable when notification hasbgigen during this last regular
designated shift preceding the work involved.

It being understood that the last regular desighskéft shall be a shift within the
confines of the normal work week.

ARTICLE 12 — SUPPLEMENTARY VACATIONS

1.

After completing five (5) or more years of contous service with the Company,
an employee shall, in addition to the regular viagatio which he is entitled,
become eligible to receive a Supplementary Vacatibim pay each five (5) years
as set forth below:

Years of Completed Weeks of Supplementary
Continuous Service Vaoeti

After Five (5) One (1)

After Ten (10) Two (2)

After Fifteen (15) wo (2)

Every five (5) years after fifteen (15) years, eoygles will be granted a further
two (2) weeks Supplementary Vacation (e.g. — ahtwé20) years employees get
a further two (2) weeks Supplementary Vacationtwanty-five (25) years
employees get a further two (2) weeks Supplementacation, etc.)

The Supplementary Vacation may be taken at temelsn allotments agreed upon
in advance by the Company and the employee.

The Supplementary Vacation must be taken poitihé employee becoming
eligible for his next earned period of Supplemeanizacation as provided in
Section 1 above.

One (1) week’s Supplementary Vacation pay stettqual to forty (40) hours at
the straight time hourly rate of the employee’sutagjob.

For the purpose of determining eligibility fonggplementary Vacation, an
employee’s service shall be calculated from the détis joining the Company.

At retirement or termination from the Company,emnployee who has completed
five (5) or more years of service shall be entitiedhat portion of Supplementary
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Vacation pay proportionate to the number of ye&iseovice completed
subsequent to his last five (5) year entitlenpemiod

ARTICLE 13 -ALLOWANCE FOR FAILURE TO PROVIDE WORK

An employee who reports for his regular scheduleff, hraving been ordered to report
for such work, is to be paid the following minimums

1.

Two (2) hours pay at his regular rate, excepnelthe employee’s condition is
such that he is not competent to perform his datidge has failed to comply with
the Accident Prevention Regulations of the Work@smpensation Board.

If the employee commences work, four (4) howag @t the employee’s regular
rate, except where his work is suspended becauselement weather or other
reasons completely beyond the control of the engslag which case a minimum
of two (2) hours pay shall apply.

ARTICLE 14 — SENIORITY

Section 1:

(@)

(b)

An employee will be considered probationarylur@ has completed ninety (90)
accumulative calendar days with the Company. pargod may be extended by
mutual agreement between the Union and the Company.

In the event of layoff, a probationary employeay be terminated. A
probationary employee not terminated shall be tedah order of seniority and
will receive credit for each period of employmemtcalculating his ninety (90)
day probationary period and at the completion efglobationary period, his
plant seniority will be adjusted to ninety (90) dayrior to completion.

Section 2:

Where practical, lines of progression will be ebtlled to provide an orderly
advancement or curtailment of the work force inhedepartment and/or line of
progression.

Section 3: Promotions

(@)

(b)

Starting positions in any line of progressionfods not covered under line of
progression shall be posted for a period of fiyed@ys. Other things being
equal, the principles of seniority will govern.

Where a position is filled on this basis, thepboyee’s first thirty (30) days after
reporting to the new job will be considered a ptadyeary period. During this
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period the Company might deem it necessary to featise employee back to his
former job or the employee may elect to do so sfdwn volition. In either case
the employee will return to his former job with less of seniority rights.

An employee who signs off a job rate in thelof progression shall not be
entitled to assignment above the job rate signeédSik (6) months must elapse
before a signoff can be cancelled and, upon cata®il the employee will be
placed behind the employee(s) who has since byegdsm.

Section 4: Curtailments

(@)

(b)

In the event of curtailment, an employee ima bf progression will revert down
the line to a job previously held to which his Iseniority entitles him. This shall
not apply to curtailments up to one (1) week.

An employee faced with a layoff may bump a essior employee (plant
seniority) on any job he can perform competentlghait endangering life and
limb of other employees, property, and for which &mployee has the necessary
physical capabilities. The only exception is thatemployee may not bump into
a higher rated position. In the event of a disagrent arising out of the
foregoing, the plant committees will meet to disctie problem.

Section 5: Recall

Laid off employees will be recalled in reverse arde“lay-offs.”

Section 6:

The following rules will apply to employees, otliban probationary, who are laid off
due to a shortage of work:

(@)

(b)

(©)

Laid-off employees shall retain their seniootythe following basis:

i) An employee with less than one (1) year of ammbus service shall retain
seniority for six (6) months from the date of layof

i) An employee with one (1) or more years of ¢onbus service shall retain
seniority for one (1) year from the date of layplis one (1) additional
month for each year of service up to an additi@nal6) months.

Failure of an employee to report for work witline (1) week of notice to his last
address reported to and received by the plant nearshgll result in termination
of his or her employment with the Company. Bouwla fieasons for failure to
report shall not deprive an employee of his redghts.

Health and welfare coverage will be continuedl&id-off employees as follows:

i) Employees with six (6) months but less than ¢)eyear of seniority will
have the Medical Service Plan and Extended HeatieBt Plan
continued for three (3) months.
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i) Employees with more than one (1) year of satyawill have Medical
Services Plan, Extended Health Benefit Plan, lifutance, A.D. & D.
Insurance and the Dental Plan continued for six{éyths.

Section 7:

€)) The Company may utilize temporary casual lalguto fifty (50) working days
within a six (6) month period to supplement theutagwork force during heavy
business periods. Once a casual employee has emuphore than fifty (50)
working days within a six (6) month period, his iseity will be back dated
ninety (90) calendar days from his fiftieth {§@ay worked. They shall be
subject to all the provisions of this agreemenhulite exception of Seniority and
Health and Welfare benefit coverage.

(b) In the event summer students are hired for wionng the period of May 1 to
Labour Day to supplement the regular work forceytshall be subject to all the
provisions of this agreement with the exceptiosehiority and Health and
Welfare benefit coverage.

(c) In the event of a decrease in the work fortemporary casual employees” shall
be laid off before any reduction is made in theutagwork force. In the event
that a temporary employee wishes to obtain perntastatus he must make
application in writing before being added to thgular work force.

Section 8:

An employee who is transferred to a supervisorstaff position which removes him
from the bargaining unit shall retain his seniodatyd maintain his Union membership for
an accumulative period of three (3) months. Inebent the employee returns to the
bargaining unit at a later date, he shall retura aew employee. However, any
Company benefits earned as a result of previoussgment with the Company will be
maintained.

ARTICLE 15 - ADJUSTMENT OF COMPLAINTS

A Union plant representative shall be elected leyllnion members employed in the
operation covered by this agreement. In the etleatta grievance shall arise, it shall be
dealt with in the following manner:

1. The employee involved accompanied by a Uniorassmtative shall first take up
the matter with the Supervisor directly in char§éhe work within five (5)
working days of the occurrence or when he ouglhiatee known of the
occurrence.
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2. If a satisfactory solution is not reached witfiue (5) days, The Union plant
representative may take up the grievance in writiit the management within
five (5) days of the time the final reply is reasivunder 1 above.

3. If the matter is not then satisfactorily solwathin five (5) days, it may be
referred to the Business Agent of the Local Unind/ar an officer of the
National Union and management within five (5) daf/the time a final reply is
received under 2 above.

4. If a satisfactory settlement is not then reaciteday within ten (10) days be
referred to arbitration, hereinafter provided.

If the grievance is not processed to the next stagéher 1, 2, 3, or 4 above, within the
prescribed time limits, the grievance shall be aered to be abandoned. However, the
prescribed time limits may be extended by mutua¢@ent in writing between the
parties.

Copies of any letters of a disciplinary nature essto employees will be given to the
Union plant representative.

ARTICLE 16 — ARBITRATION

In the event of a dispute arising out of this agreet, or any question in respect to the
interpretation of the sections of this agreemernitiwvlannot be settled to the mutual
satisfaction of the parties hereto, such dispuddl ble submitted for determination to a
single arbitrator in the following manner:

Either party may notify the other party in writingf,the question to be arbitrated. Upon
receipt of notification from the grieving partyetiCompany and the Union will
endeavour to agree upon the selection of an Atbitrdn the event the Company and the
Union are unable to agree upon the selection &raitrator, they will apply to have an
Arbitrator appointed under the Arbitration provissoof the Labour Code of B.C.

The Arbitrator shall not have jurisdiction to alte agreement. The Arbitrator will have
jurisdiction to determine the arbitratability ofyaquestion.

The parties to this Agreement will bear an equapprtion of the fees and expenses of
the Arbitrator.

ARTICLE 17 — BULLETIN BOARD

The Company will provide a notice board for Uniastices. Such notices shall be made
available to the Company prior to posting.
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ARTICLE 18 — SAFETY AND HEALTH

The Company shall make reasonable provisions ®s#fety and health of the employee
during hours of employment. It is agreed thatim matter of safety practices, existing
rules and regulations of the Province of BritisHu@abia shall govern.

The parties recognize that safety of employeesrenfiost and the Company may
introduce safety programs and require the wearirsgfety apparel for the protection of
employee(s). Employees are expected to comply saitéty policies or be subject to
disciplinary action.

The Union agrees to notify the Company in writifigoy unsafe conditions in the plant
that come to its attention.

Employees will be requested to take first aid cesitat the discretion of the Company
and the Company will pay for the cost of the couceatingent on the employee
successfully completing the course. The Compatiypay for any lost time away from
work.

Aprons will be supplied, as required, only for 485l Catcher, 48” Operator and Slitter
Operator.

The Company will provide $125.00 effective Marct2@10 increasing to $145.00
effective March 1, 2012 per person each calendar tgsvards the purchase of CSA
approved safety footwear. It is understood thgtlegees must wear such footwear
when working in the plant.

If employees so choose, they may combine theitygé&detwear allowance over two (2)
calendar years. If they choose to combine footw#awance it needs to be in the
second year.

Employees requiring prescription safety glasse8§ begrovided same by the Company
at no cost to the employee as outlined below :

1. Safety glasses will be required on certain jabspartment managers and the
Safety Department, working jointly, will determitiee jobs in each department
that require safety glasses.

2. The Company will provide safety glasses for empés on jobs requiring safety
glasses. Employees wearing prescription glasses wear safety glasses at all
times when in areas considered hazardous to thelegenployees elect to wear
safety glasses, the Company will furnish them caie gvery two years or when
the prescription is changed. The employee musidhrhis/her own prescription
without cost to the Company. At the time of ifiiesue of prescription safety
glasses, if the glasses need adjustment for contifi@iCompany will pay an
adjustment fee of $3 to the eye doctor for hisiserv
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3. There are special jobs which require colourdetgalasses as well as clear safety
glasses. Both types will be provided as requirEdese are: (1) truck drivers, (2)
welders, (3) salesmen, and (4) other employeesitside work where glare is
harmful (painters, carpenters, engineers, etc.)

4. In the event an employee damages his/her sglfetges, additional glasses will
be provided at no cost up to a maximum of $50010@n employee loses his/her
glasses, they must be replaced at his/her own egpen

5. Contact lenses may be worn in office areas omhey are not authorized for
production areas of the plant.

The company will provide safety glasses for all Bigpes. If employees elect to wear
prescription safety glasses the Company will reirsbuhe cost of one pair of glasses and
the associated eye exam every 2 years to a maxioh®s00.00.

ARTICLE 19 - BEREAVEMENT LEAVE
Death in Employee’s Immediate Family:

In order to protect employees from serious findrioss at the time of a death in their
immediate families, such employees shall at sunk te eligible for up to three days of
excused absence, with pay at straight time. Imatedneans wife, husband, common-
law wife or husband, father, mother, son, dauglsister, brother, step-parents, step-
children, adopted child, mother-in-law, father-awi

Death of Other Relative of Employee:

Any employee, who is excused from work becausé@fieath of the employee’s
brother-in-law, sister-in-law, grandfather, grandhas, son-in-law, daughter-in-law, or
grandchildren, shall be paid straight time fordgheduled working hours excused up to
eight (8) hours, regardless of the shift he is dalesl to work. (Brother-in-law and
sister-in-law are defined as the wife or husbanthefemployee’s brother or sister, and
the brother or sister of the employee’s spouse.)

Such excused absences shall be granted undeilitheihg conditions:

1. The period of excused absence shall begin odag®f or the day following the
death in the family for members of the immediataifg, depending on the
wishes of the employee. For death of any othatixas of the employee, the
period of excused absence shall begin the dayediutheral.

2. When death occurs to a member of an employagigyf, and the employee is on
his scheduled vacation, his vacation will be intpted by the days of
bereavement leave. The interrupted vacation maxtended or re-scheduled
after discussion between the employee and thewsper
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3. Pay for such excused absence will be made ongnwhe employee has notified
his immediate supervisor as soon as it is pradecab

4. Excused absence for family death may not beaetive, postponed or split.

Compensable hours under the terms of this Artilebe counted as hours worked for
the purpose of qualifying for recognized paid hajisl and vacations, but will not be
counted as hours worked for the purpose of comgutuertime.

ARTICLE 20 — JURY DUTY

Any regular employee who is required to performyIbuaty, including Coroner’s

Inquest, or who is required to appear as a Crowm&%s, on a day which he would
normally have worked will be reimbursed by the Camypfor the difference between the
pay received for jury or witness duty and his ragstraight-time hourly rate of pay for
his regularly scheduled hours of work. It is ursdieod that such reimbursement shall not
be for hours in excess of eight (8) per day fotyf¢40) per week, less pay received for
jury or witness duty. Hours paid for by jury ortmess duty will be counted as hours
worked for the purpose of qualifying for recognizeadd holidays, but will not be

counted as hours worked for the purpose of comgutuertime.

ARTICLE 21 — SHIFT DIFFERENTIAL

A differential of fifty (50) cents per hour shak Ipaid for all hours actually worked,
whether at straight time or overtime, between therf of 4:00 p.m. or 12:00 midnight or
between the hours nearest to 4:00 p.m. and 12:00ight which are the scheduled hours
of starting and stopping of the regular afterndoift.s When ten (10) hour shifts are
worked, payment of the differential will commend¢eé&20 p.m.

A differential of fifty (50) cents per hour shakIpaid for all hours actually worked,
whether at straight time or overtime, between theré of 12:00 midnight and 8:00 a.m.
or between the hours nearest to 12:00 midnight8ad@ a.m. which are the scheduled
hours of starting and stopping the regular grawegaift. However, when such hours are
worked as part of a regular day shift, no diffel@rghall be paid.

Such differential shall be paid in addition to anptoyee’s regular rate of compensation,
but it is not to be added to the wage rates foptimpose of calculating overtime.

The Company commits to a review of the graveyaifll gifferential, if and when a

graveyard shift is established at any of the opmrat If, after the review parties cannot
agree on a graveyard differential the Union magm#ie matter to arbitration.

ARTICLE 22 — PLANT CLOSURE AND SEVERANCE PAY
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In the event of a permanent closure of any onbefdcilities, all employees at that
facility will, upon termination, be paid a severaraillowance calculated by the following
method:

An employee with one (1) or more years of contirsuservice shall receive one (1)
week’s pay for each year of employment during leislhst period of continuous service,
computed on the basis of forty (40) straight tiroers at the employee’s regular rate, the
maximum severance allowance payable being thiy\(&eks’ pay. Partial years of
service will be prorated when determining severartélement.

ARTICLE 23 — MEAL HOUR

An employee who is asked to work eleven (11) comsez hours or more shall be
granted a meal allowance of $10.00 or a meal of#imee value may be provided.

ARTICLE 24 — HEALTH AND WELFARE

There shall be Health and Welfare coverage asnautlin Letter of Understanding #2,
which is attached and forms part of this agreement.

ARTICLE 25 - WAGE SCHEDULE

Job Title
Effective Effective Effewe Effective
Mar.1, 2010 Mar.1, 2011 Mar.1, 2012Mar.1, 2013

48" Spiral operator 27.62 27.62 28.17 28.73
Slitter Operator 26.87 26.87 27.41 27.96
Shipper-Receiver 26.87 26.87 27.41 27.96
17” Spiral Operator 26.48 26.48 27.01 27.55
48" Roll Catcher 25.65 25.65 26.16 26.68
Dietz Operator 25.68 25.68 26.19 26.71
Lift Truck Operator 25.46 25.46 25.97 26.49
48” Saw Operator 25.43 25.43 25.94 26.46
Trimmer Operator 25.05 25.05 25.55 26.06

177 Saw Operator 25.04 25.04 25.54 26.05
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Job Title
Effective Effective Effewe Effective

Mar.1, 2010 Mar.1, 2011 Mar.1, 2012Mar.1, 2013
Production Worker 24.38 24.38 24.87 25.37
Truck Driver 29.26 29.26 29.85 30.45
Maintenance 30.90 30.90 31.52 32.15
Chargehand 31.08 31.08 31.70 32.33
Saw Helper 24.68 24.68 25.17 25.67
Adhesive Cooker 24.38 24.38 24.87 25.37
ISO/Precut/Quality 29.69 29.69 30.28 30.89

Coordinator

Summer students and/or casuals shall receive $208our less than the above rates

1

A First Aid Certificate bonus of forty-five (48ents per hour will be paid in
addition to one designated employee’s job rate&mh hour worked at each
plant.

When the Chargehand is absent for reasons ativacaccident or iliness or
short term absences exceeding two hours, the jblbevassigned to another
previously designated employee and the rate wipdid.

When in the course of his day’s work an emplgyedorms on a job other than
his own for a minimum of two (2) hours, he will edee the rate of that job for as
long as he performs it. If he is transferred toveer rated job when work is
available on his regular job, he will receive hegular rate.

In the event an employee in Nanaimo or Port dfefilants engage in bona fide
Maintenance related work for two (2) or more hotesshall receive the contract
maintenance rate for all such time worked in thassification.

When an employee suffers an industrial injurghall receive full pay for that
day.
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ARTICLE 26 — PENSION PLAN

The Company agrees to implement a non-contribu8aryoco Pension Plan, effective
March 1, 1983. Benefit levels per month for eaelnof service for past and future
services is:

March 1, 2010 - $48.25
March 1, 2012 - $49.25
March 1, 2013 - $50.25

Employees will be vested after two (2) years ofiser.
Full pension benefit will be available to those éogpes that reach age sixty one (61)
with thirty (30) years of service, and effective fidla 1, 2002, full pension benefits will

be available to those employees that reach age (&8} with thirty (30) years of service.

Reduction for early retirement will be 4% per yedhis reduction is prorated for partial
years.

ARTICLE 27 - R.R.S.P. PLAN

Effective January 1, 1994 an individual employeR.B.P. Plan will be made available
through payroll deduction.
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SIGNING PAGE

Approved and accepted this Twenty-fourttay of February 2011 at Delta British
Columbia.

SONOCO CANADA COMMUNICATIONS, ENERGY &
CORPORATION PAPERWORKERS UNION OF
CANADA LOCAL #433

Thomas Slettvet Joe Stanley
Director, Employee Relations Plant Committee
Western Region

Lyle Mielitz
Plant Committee

Tim Knight
Plant Manager

Brent Reid
Business Agent

Aaron Ybarrondo
Human Resources Manager

Vince Lukas
National Representative
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LETTER OF UNDERSTANDING #1 — PLANT CHARGEHAND
GENERAL ACCOUNTABILITY

The incumbent is accountable to his immediate sopfar the efficient utilization of all
materials, equipment and personnel engaged inl$paaufacturing, finishing,
packaging, inspection and reporting performed arshift.

NATURE AND SCOPE OF POSITION

At the beginning of each shift the plant Chargehemetks the production schedule to
determine jobs to be run, assigns employees tojties and follows up to see that all
employees are working on assigned jobs. He iresble for the quality of all goods
and performance of all operations produced onhifs and ensures that production
schedules are accomplished. He is responsibléaéocorrect reporting of all good
production, crew sizes, waste, inventory consumypdiod shipped products for the shift
of which he is in charge. He is also responsibigtie correct handling of all complete
orders, incomplete orders, booking orders, shippimdjreceiving reports; inventory
records and scrap reports related to work perforameklis shift. The Chargehand has the
responsibility to provide training for all employeen his shift and handles personnel
problems, including safety and accident investayetj which occur on his shift and
reports circumstances to his immediate superia@.ekbures that all plant safety practices
are followed and all safety equipment and guardsiaed as intended, and instructs
employees on his shift in the safe work methodsnyfjob to which they are assigned.

He also maintains good housekeeping and keepfdhing equipment in good

condition.

The plant Chargehand is responsible for a contgirprovement of production
operating equipment and techniques and requestisimesg and equipment maintenance
repairs as needed. He works closely with maintemamscheduling necessary
maintenance and repair work. He is also respam$isimonth-end inventories of all
finished and semi-finished goods within his deparm

He will also have the responsibility for the satbry completion of any other
assignments requested by his immediate supervisor.

SPECIFIC ACCOUNTABILITIES

1. Ensure that production schedules are met, vatkagrifice to quality standards,
through efficient department operations and higidpctivity standards.

2. Meet product cost objectives through maximurhzation of crew, machinery
and materials, effective cost control and minimawentory levels.



-25-

3. Ensure the satisfaction of customers througtetheent scheduling of
department production and meeting of promised dates

4. Contribute to good management/employee relatimmasigh the fair and equitable
application of personnel policies and procedures.

5. The successful and timely completion of the grenfince objectives of his
position.

The plant Chargehand is not responsible for tHevohg:

Disciplinary action

Hiring and firing of employees.
Authorization of leave of absence.
Authorization of shift change.
Authorization of work hour changes.

Al S

Approved and accepted this Twenty-fourttay of February 2011 at Delta British
Columbia.

SONOCO CANADA

CORPORATION COMMUNICATIONS, ENERGY &
PAPERWORKERS UNION OF
CANADA LOCAL #433

Thomas Slettvet Joe Stanley
Director, Employee Relations Plant Committee
Western Region

Lyle Mielitz
Plant Committee

Tim Knight
Plant Manager

Brent Reid
Business Agent

Aaron Ybarrondo

Human Resources Manager Vince Lukas
National Representative
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LETTER OF UNDERSTANDING #2 — HEALTH AND WELFARE

PLANS

It is agreed that Health and Welfare Plans, asnexldo in Article 24, shall consist of the
following items:

1.

Eligibility

All employees who are actively working are eligibde coverage under the B.C.
Medical Services Plan, including the Standard EdeéeinHealth Benefit Coverage,
on the first day of the month following the datepefrmanent employee status
(ninety (90) days). All other benefits includingd-Insurance, A.D. & D.,
Weekly Indemnity, Long Term Disability and Dentallve in effect on the first
day of the month following a three (3) month wagtiperiod after the date of
employment. All employees shall join the WelfatarPas a condition of
employment when they become eligible.

The British Columbia Medical Services Plan

The Standard Extended Health Benefits Plan as piaea by Medical Services
Association

Included is the “Vision Care Rider” providing $280ery twenty-four (24)
months to employees and dependants. Effective iMbr2009 this increases to
$255. The Vision Care Rider shall provide for Haditig of lenses to a maximum
of thirty-five dollars ($35.00).

The Company agrees to supply “Direct Payment Cadaishe purchase of health
care items (i.e. — prescription drugs).

The lifetime maximum for extended health beneft$100,000 per person.

A Hospital Care Insurance Plamwhich shall provide for payment for the
Hospital Co-Insurance fee.

Non-Occupational Sickness and Accident Benefits iPla

Benefits will be payable beginning with the firgtydof disability caused by a
non-occupational accident and beginning with thetfoday of disability caused
by a non-occupational sickness, except that inetltases of non-occupational
sickness which results in the claimant being hadipéd, and in those cases
where surgery is performed which necessitatesdbsme from work, the said
benefits will be payable beginning with the firgstydbf sickness. Benefits will be
payable for a maximum of fifty-two (52) weeks dgiany one period of
disability.
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Level of Benefits

The level of benefit will be 66 2/3% of the empleigeregular wage rate, with a
maximum benefit of $684.48 per week. This beneilitbe increased in each
succeeding year of the Collective Agreement bystrae amount as the general
wage increase. Maximum benefit will increase to&6% March 1 2012 and
$721.13 March 1 2013.

Income Tax will be deducted at the lowest rate jdes$rom these benefits at the
source.

Workers Compensation Board Claims

If an employee suffers a disability, and the Wosk€ompensation Board does
not accept the claim within two (2) weeks from tlate of the disability, weekly
indemnity payments under the Welfare Plan will b&lpetroactively, if
requested by the employee. An employee must bea for a minimum of two
(2) weeks to be eligible for weekly indemnity paytseunder this provision.

If the Workers’ Compensation Board claim is subsedly established the
employee will then repay the weekly indemnity pagptreceived to the
appropriate fund or insurance company.

Long-Term Disability Plan

After expiry of the fifty-two (52) weeks of benefipayable under the Non-
Occupational Sickness and Accident Plan, a futherhundred four (104) weeks
of coverage shall be provided under the Long-Tersahility Plan.

Level of Benefits

The level of benefits will be 50% of the employeje’s rate at the date they are
entitled to L.T.D. benefits with a maximum ben@fit$541.21 per week. This
benefit will be increased in each succeeding yétieoCollective Agreement by
the same amount as the general wage increase. Maxbanefit will increase to
$552.03 March 1 2012 and $563.07 March 1 2013

Income Tax will be deducted at the lowest rate jpdes$rom these benefits at the
source.

Carrier Forms

The Company shall pay the full cost of medicalitiedtes required by the
Weekly Indemnity Carrier and the Long Term DisdpilCarrier to the employee
upon presentation of the appropriate receipt, erutiderstanding that after the
first form required for either a weekly Indemnitylaong Term Disability claim,
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the employee will contact the company before ggtéinother form filled out.

The Company will then have three (3) working daysvhich to try and resolve
the situation with the insurance carrier. Aftaeth (3) days the employee may
have the form filled out and the full cost will paid by the company again, upon
presentation of the appropriate receipt.

Group Life Insurance

Coverage shall be provided in the amount of:

March 1, 2010 $60,000.00
March 1, 2012 $61,500.00
March 1, 2013 $63,000.00

Payable as a result of death from any cause orrmtywour (24) hour coverage
basis.

Accidental Death and Dismemberment Insurance

In addition to the Group Life Insurance, Acciderid@ath and Dismemberment
Insurance shall be provided on a twenty-four (22)rircoverage basis.
Dismemberment benefits shall be in accordance thélschedule of the carrier
involved. Coverage to be in the amount of:

March 1, 2011 $63,000.00
March 1, 2013 $63,000.00

Out of Province Travel Plan
The Welfare Plan will include an Out-Of-ProvinceVel Plan, as follows:

“When in the opinion of the attending physician aténding specialist a medical
procedure is required that is not available in Bad is one for which the
Medical Services Plan of B.C. will accept finanaedponsibility, the cost of
travel and accommodation to the limits specifietblwewill be paid for by the
Plan. Where the attending physician specifiesahaittendant is required, the
travel and accommodation expenses for such pergbbenpaid to the limit
specified. The maximum limit under any one claiitl e the return economy
airfare or equivalent for patient and attendantsglccommodation expenses up
to a maximum of $1,500. Receipts will be requiaed forwarded on the claim
form prescribed by the Carrier.

This benefit will not stack on top of or duplicaeisting provisions under local
Medical Travel Benefit or government plans.

Dental Plan

Benefits
i) Diagnostic Services
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All necessary procedures to assist the dentistafuating the existing
conditions to determine the required dental treatrmeluding:
* Oral examinations
» Consultations
» X-rays (complete mouth X-rays will be covered oahce in a
three (3) year period).

Preventative Services
All necessary procedures to prevent the occurrehoeal disease
including:

» Cleaning and scaling

* Topical application of fluoride

* Space maintainers

Surgical Services
All necessary procedures for extractions and athegical procedures
normally performed by a dentist.

Restorative Services

All necessary procedures for filling of teeth wathnalgam, synthetic
porcelain and stainless steel crowns. Gold intayenlays will be
provided as a filling material only when teeththie professional opinion
of a dentist, cannot be restored with any of thevabmaterials. Gold foil
will be provided only in case of repair to pre-exig gold restorations.

Prosthetic Repairs
All necessary procedures required to repair onediixed or removable
appliances.

Endodontics
All necessary procedures required for pulpal thesap root canal filling.

Periodontics
All necessary procedures for the treatment of #issupporting the teeth.

Prosthetic Appliances and Crown and Bridge Procedugs

€) Crowns and Bridges

(b) Partial and/or complete dentures, but not nileae once in five (5)
years.

Orthodontics

The services of a certified Orthodontist registeaeduch by the College
of Dental Surgeons of British Columbia, only aftee patient has been
covered continuously for twelve (12) months. Appties lost, broken or
stolen will not be replaced.
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Coverage will be for an employee, the employeetsisp and dependent
children. Dependent children will be covered ompyto their 18
birthday.

Lifetime maximum is $2,400 effective March 1, 2 $2,800 effective
March 1, 2012 per person for all services providg@n Orthodontist.

Co-Insurance

In respect of benefits (i) to (vii), the Plan wpllovide reimbursement of eighty
(80) percent of eligible expenses per calendar.year

Benefits (viii) and (ix) will be subject to fiftys0) percent co-insurance.

Change in Benefits

In the case of an employee who is on active claising from a disability which
occurred before a negotiated change in benefitsmunch continues thereatfter,
the said employee shall, as from the effective datbe negotiated change be
paid the changed Weekly Sickness and Accident ighefcovered for the
changed Group Term Life Insurance and Accidentatband Dismemberment
Insurance, and make the changed contributions.

Cost Sharing
The employee shall make a contribution to the puemtosts of the Sickness and
Accident Plan and the Long-Term Disability Plan.

The premium costs shall be shared seventy (70gpe@ompany and thirty (30)
percent employee. In the event of a rate incréasthese two coverage'’s,
employees will contribute thirty (30) percent o€ieased cost.

When an employee is absent for reasons of illness@ampensationthe
Company shall continue to pay one hundred perd€%) of the Welfare
Premiums for a period not exceeding three (3) noimtlihe case of an employee
with less than one (1) year of service; and for(8xmonths in the case of an
employee with more than one (1) year of servicer émployees with five (5) or
more years of service, the Company will pay thegtémiums for the duration of
the employee’s absence.
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Approved and accepted this Twenty-fourttay of February2011 at Delta British
Columbia.

SONOCO CANADA COMMUNICATIONS, ENERGY &
CORPORATION PAPERWORKERS UNION OF
CANADA LOCAL #433

Joe Stanley
Thomas Slettvet Plant Committee
Director, Employee Relations
Western Region

Lyle Mielitz

Plant Committee

Tim Knight
Plant Manager

Brent Reid
Business Agent

Vince Lukas

Aaron Ybarrondo National Representative
Human Resources Manager




-32-

LETTER OF UNDERSTANDING # 3 — PLANT MANAGER
DELTA OPERATIONS

The intense competitive pressures coupled with megthquality assurance requirements
and the related paper mill core testing procedur@ge precipitated the need for each
plant site to have a salaried Superintendent.

Each plant site will have several new testing pdoices initiated to ensure the product
shipped meets the quality demands our marketpbgoeces and demands.

Therefore, it is agreed that the on-site Managey, mia occasion, perform limited
production-oriented tasks as well as providing supm®n to the crew. Such occasions
must be temporary in nature and must not resutierdisplacement or exclusion of
employees.

During the Plant Manager’s absence, the chargewdhlde responsible for the
completion and reporting of all testing procedwes daily basis.

Approved and accepted this Twenty-fourttay of February 2011 at Delta British
Columbia.

COMMUNICATIONS, ENERGY &

SONOCO CANADA PAPERWORKERS UNION OF
CORPORATION CANADA LOCAL #433
Joe Stanley

Plant Committee

Thomas Slettvet
Director, Employee Relations
Western Region

Lyle Mielitz
Plant Committee

Tim Knight
Plant Manager Brent Reid

Business Agent

Aaron Ybarrondo

Human Resources Manager Vince Lukas _
National Representative
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LETTER OF UNDERSTANDING #4 — OVERTIME BANKING

The following Overtime Banking Plan will be in eftefor all employees:

1. An employee who elects to participate in then@hall sign a form authorizing his
participation in the plan.

2. The employee shall indicate whether he wishéa)tbank his total overtime
worked, or (b) bank the premium time only.

3. Once the employee has elected to participatdnasdelected (a) or (b) above, he
can cancel at any time, but once cancelled, heatarjoin in that calendar year.

4. There will be a maximum of sixty (60) hours aocilated banked time. Once the
maximum is reached, the employee will receive nbowaartime payment.

5. Accumulated banked overtime shall be takennas 6ff in multiples of eight (8)
hours, (10 hours at Port Mellon Sound), at timesed)to between the employee
and the Company.

6. Regular vacation shall take preference over éanikne off.

7. At the end of the accumulation period, (Decendigr for those hours less than
eight (8), the employee will receive normal ovedipayment.

Banked Overtime Authorization Form

I, hereby authorize Sotwoenroll me in the overtim
Banking Plan.

A} %

() 1electto have all my overtime hours banked tosximum of 60 hours.

(b) 1 elect to have the premium portion only of my diree hours banked to a
maximum of 60 hours.

| have chosen option:

Signature:

Approved and accepted this Twenty-fourttay of February 2011 at Delta, British
Columbia.




SONOCO CANADA
CORPORATION

Thomas Slettvet
Director, Employee Relations
Western Region

Tim Knight
Plant Manager

Aaron Ybarrondo
Human Resources Manager
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COMMUNICATIONS, ENERGY &
PAPERWORKERS UNION OF
CANADA LOCAL #433

Joe Stanley
Plant Committee

Lyle Mielitz
Plant Committee

Brent Reid
Business Agent

Vince Lukas
National Representative



LETTER OF UNDERSTANDING #5 — PLANT CLOSURE

The Company agrees that for the term of this ColleAAgreement, in the event of a
permanent closure of any one of the facilitieaniaated employees will receive an
enhanced severance allowance to that laid oueilCtilective Agreement. The
Company further agrees it will sit down with theitim and in good faith discuss any
other issues related to the closure, including netifimited to, benefit continuation,
outplacement services, pension bridging, allowimgpleyees to leave early and still
collect severance, employee transfers to other @amfocations, and training

allowances.

Approved and accepted this Twenty-fourttay of _February, 2011 at Delta, British

Columbia.

SONOCO CANADA
CORPORATION

Thomas Slettvet
Director, Employee Relations
Western Region

Tim Knight
Plant Manager

Aaron Ybarrondo
Human Resources Manager

COMMUNICATIONS, ENERGY &
PAPERWORKERS UNION OF
CANADA LOCAL #433

Joe Stanley
Plant Committee

Lyle Mielitz
Plant Committee

Brent Reid
Business Agent

Vince Lukas
National Representative



-36 -

LETTER OF UNDERSTANDING # 6 — SPIRAL DEPARTMENT

LINE of PROGRESSION
It is understood and agreed that the line of pregiom in the spiral department is as
follows:

48" operator

17” operator

Roll Catcher

Roll Catcher

48" Saw operator
17" Saw operator
48” Saw helper

It is further understood that the established Wilebe used for moves of a permanent
nature or for curtailments longer than 1 week. Eyges will remain on their assigned
machine and move up and down the line for all m@fesshort-term nature i.e.
vacations, short term disability, sickness and remtion.

Approved and accepted this Twenty-fourttay of February, 2011 at Delta British
Columbia.

SONOCO CANADA COMMUNICATIONS, ENERGY &
CORPORATION PAPERWORKERS UNION OF
CANADA LOCAL #433

Thomas Slettvet Joe Stanley,
Director, Employee Relations Plant Committee
Western Region

_ _ Lyle Mielitz
Tim Knight Plant Committee
Plant Manager

Brent Reid
Aaron Ybarrondo Business Agent

Human Resources Manager
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Vince Lukas National Representative

LETTER OF UNDERSTANDING #7 — HOURS of WORK

Due to the recent consolidation and move to theafatility the current hours of work
language in Article 8 may have to be amended ierom better suit the needs of the
business. As the operation returns to a normdineand the needs of the business
become more apparent the Company and Union wilt tioedgetermine if amendment to
Article 8 is necessary.

Should amendment to Article 8 prove to be necegbarompany and the Union will
endeavour to develop a new hours of work schedhalieltetter reflects the needs of the
business.

It is understood that implementation of any newesitite is by mutual agreement.

It is also understood that any amendment to ArBcheay also require corresponding
amendments to Article 10 — Overtime and Article- Zhift Differential. Any
amendments to Article 10 or Article 21 will also teitually agreeable.

Approved and accepted this Twenty-fourttay of _February, 2011 at Delta British
Columbia.

SONOCO CANADA COMMUNICATIONS, ENERGY &
CORPORATION PAPERWORKERS UNION OF
CANADA LOCAL #433

Thomas Slettvet Joe Stanley
Director, Employee Relations Plant Committee
Tim Knight Lyle Mielitz
Plant Manager Plant Committee
Aaron Ybarrondo Brent Reid
Human Resources Manager Business Agent
Vince Lukas

National Representative
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